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GENERAL SCHOOL INFORMATION

Contact Details

Mr Peter Bain
Head Teacher
Oban High School
Soroba Road
Oban

PA34 4JB

Tel: 01631 564231

www.obanhigh.com
enquiriesobanhigh@arqgyll-bute.gov.uk

School Roll and Stages

Present Roll: 905

Class Stages: S1 178
S2 156
S3 150
S4 172
S5 144
S6 105

Non — Denominational
No Gaelic Medium Unit


mailto:enquiriesobanhigh@argyll-bute.gov.uk

School Staff

SLT Remits and Responsibilities 2018-2019

Lead Peter Bain Lauren Aileen Jemma Kevin All
Morrison Jackson Playfair Champion
Responsibility School Diarmid Fingal Ossian Somerled
National Leadership of Learning, Family Partnerships | Ensuring Raising
Priority/ Change teaching and Learning and and wellbeing, attainment
NIF assessment Personalised Increasing equality and and
Support Creativity and | inclusion achievement
Employability
HGIOS QI 1.3 2.3 2.2 3.3 3.1 3.2
Key Raising BGE Intensive Partnerships Pastoral School Ethos
Aspects/duties Attainment Support
Staff Welfare Probationers Family Senior Phase | Self-Evaluation Promoting
and Students Learning Positive
Relationships
across the
school
Facilities IDL Monitoring and SPLT & Child Supporting
Management Tracking Pupil protection Parental
Leadership Engagement
in link
departments
Finance SNSA PEF Clan Council | Self-Evaluation Report on
& Clan relevant QI
Promotion
Recruitment Professional Assertive DYW & School Raising
Learning Mentoring Learner Improvement | Attainment in
Journeys Plan Clan
Parent Council P.S. Transition Raising Skills Standards & Supporting
Attainment Development Quality L&T
and Developments
Achievement in Link
Departments
School Fund Scottish Studies School Health and Health and Pastoral
Calendar Safety Wellbeing Welfare of
Pupils in Clan
(supported by
PTG)
Elected Members ICT Respect, Lead Clan
Support Relationships Assemblies
and Resilience
Trade Union Cover & Morning
Liaison Timetable Greeting
Working Time School Lunch and
Agreement Handbook Break
Supervision
School Transport Learner Supervision of
Journeys Buses
Prize Giving
Links Board of Studies Languages English Business & Guidance Parent
Technology
SLT RME & Expressive | Mathematics Support Languages
Geography Arts




School Captains History aml Intensive PT DYW Health and Youth
Modern Studies|  Support Wellbeing | Development
Workers

Ballet West Hostel Youth Workers | Technicians Science

Cleaners My Time Junior Office

Janitorial SDS

Canteen Argyll College
Committees My Time

Senior




School Staff

OBAN HIGH SENIOR MANAGEMENT TEAM

Mr P Bain Head Teacher

Mrs L Morrison DHT Diarmid Miss J Playfair DHT Ossian
Mr S Martin DHT Fingal Mr K Champion DHT Somerled
GUIDANCE DEPARTMENT

Mr A Craik Diarmid Mrs L Dott Ossian

Miss C Brady Fingal Mr D McLaughlin Somerled

Mrs A Jackson

Raising Attainment

ENGLISH HEALTH & WELLBEING
Mrs K Stewart PT Mr M Hamilton PT
Ms T Carmichael Mr G Fairbairn
Ms A Mclintosh Mrs D Gemmell
Ms M Seacord Mrs J Kelly
Mrs A Jackson Mr N Donald
Mr N Stringer Mr D McLaughlin
Ms E Brooks-Taylor Miss C Potts
Ms A McCulloch Mr C Murray
Mr P Gleeson
EXPRESSIVE ARTS
Vacancy PT HISTORY &
MODERN STUDIES
Ms L Cadden Mrs C Rae PT
Ms S Forrest Miss H Pyne
Ms S Gilvray Mr C Carswell
Ms S Stewart Miss C Morrison
Mr S Robertson Miss A MacFarlane
Miss H Clark
Mr A MacColl Music Instructor LANGUAGES
Mr A MacColl Jnr Music Instructor Miss H Hope PT
Mr D McLeish Music Instructor Miss K MacKinnon
Mr M Douglas Music Instructor Mrs T Robertson
Music Instructor Ms M Thomas
FOOD & TEXTILE Mrs A Smith
TECHNOLOGY
Mrs M MacKinnon PT
Vacancy SUPPORT
DEPARTMENT
GEOGRAPHY & Mrs K Binnie PT
RMPS
Mrs F Wilson PT Mrs | Dunne
Mrs N Hamilton Mr M Smyth
Ms C Brady Mrs M Gage
Mr D Duncan Mrs B Hensman-Martin
Mr A Craik Mrs M Hurst
Mrs C Smith
MATHEMATICS
Miss A Johnstone PT TECHNOLOGIES
Ms E Craig Mr D Heaney PT
Mr A lrvine Mr D Cullen
Mrs R Livingstone Mr R Tierney

Ms A Brennan

Ms E Maclver

Mrs L May Ms C Anderson
Mr D Sinclair Mr D Berry

Mr | MacLean Mr R Dott

Ms M Reid Dr M Venton




School Staff

SCIENCE ADMIN & FINANCE ASSISTANTS
Mr | Fulton PT Miss K Horne

Mr D Kearns Mrs M Kirkham

Miss | Biddulph Mrs J Campbell

Mr | Morrison

Miss H Stevenson CHAPLAINCY

Mr K Champion Mrs R Smith

Mrs L Bruce

Mr G Teaz

CLASSROOM ASSISTANTS

SUPPORT STAFF

Mr A McFadyen

Miss A Byrne

Mrs D Macintyre

Mrs S Cameron

Ms J MacEachen

Mrs S Hammick

Mrs C MacArthur

HOSTEL

Mrs J Dairon

Mrs F Bichard

Mrs S Fairbairn

Mrs A Harper

JANITORS

Mrs K Forgrieve

Ms L Donald

| Head Janitor

Mrs A Hill

Mr A Paterson

Mrs M Hunter

Mr P MacCallum

Mrs C Johnston

Mrs D Gillies

OFFICE

Mrs C MacFarlane

Mrs C Cameron

Mrs B MacKenzie

Mrs L MacDonald

Mrs F MacFarlane

Miss A Maclintyre

Mr D Paterson Ms A McCaig
Mr D McLeish Mrs R Mclnnes
Mrs J Reynolds Mrs H Hill
Miss L McKechnie Mrs C McNab
Mrs A Michel

School Staff

TECHNICIANS

Mr D Ferguson

Senior Technician

Mr D Burt

Mrs L Murray

Mr A Nicol

Mr S Gallaccio




School Day

PERIOD 1 MY TIME

9.05am —-9.20 am

PERIOD 2 9.20 am —10.05 am
PERIOD 3 10.05 am — 10.50 am
MORNING INTERVAL | 10.50 am —11.05 am
PERIOD 4 11.05 am —11.50 am
PERIOD 5 11.50 am —12.35 pm
PERIOD 6 12.35 pm —1.20 pm
LUNCH BREAK 1.20 pm —2.10 pm
PERIOD 7 2.10 pm — 2.55 pm
PERIOD 8 2.55 pm —3.40 pm

Details of school holidays can be found on page




Guidance Structure

The four clans are:
Diarmid Fingal Ossian Somerled

“ & U

Each clan has two classes from each year group and sixth year pupils are encouraged to take
on leadership roles within the clan. There are Clan Leaders, sixth year pupils that have applied
and been through a rigorous selection process, for each clan. Each clan has a Guidance
teacher and a Clan Chief — a member of staff who is elected by the pupils.

Pupils are supported throughout their school career by the PT Guidance who works with a clan.
Pupils have one to one interviews with their Guidance Teacher to discuss curricular or other
matters. PT Guidance staff have close links with parents/carers and appropriate agencies, as
required. The Pastoral support provided by our PT Guidance staff aims to ensure pupils are
safe, happy, healthy and achieving their potential within Oban High.

In Oban High School, PT Guidance staff play a major role in providing overall pastoral care,
drawing on their close knowledge of particular pupils’ circumstances. They make great efforts
to cater for particular pupils’ personal needs. In addition to responding to the needs of pupils
with particular difficulties, Guidance staff make considerable efforts to get to know all pupils
well, for whom they have a guidance responsibility.

Guidance staff develop effective relationships and communicate with parents/carers and carers.
They work closely with other school staff and appropriate partners to support pupils at key
stages of transition, into the school and from school to the next stage. They have productive
relationships with support staff from other agencies and services including health and social
work. They are effective in approaches to supporting vulnerable pupils, including children and
young people who are looked after or looked after and accommodated by the local authority.

School staff, children, young people and parents/carers should be clear that the majority of
concerns can be discussed in confidence with any member of staff. The school will involve
children and young people in giving informed consent to share information with other services
where this will help them. The school is also clear what staff will do where there are concerns
about risk or harm, while communicating a commitment to support and involve the child or
young person when information must be shared.

Early Learning and Childcare Provision

All three and four year olds are entitled to 600 hours (pro rata) of free Early Learning and
Childcare (ELC) and, for the first time, some two year olds will be eligible. This will help young
children gain vital language and learning skills, improve their social development and help them
do better at school when it comes. It will also support parents to work, train or study.

Please see https://www.argyll-bute.gov.uk/early-years for further information and for details of
the nearest establishment/s offering early learning and childcare.
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Visits of Prospective Parents/Carers

Any parent who wishes to enrol their child at Oban High School should write to the Head
Teacher in the first instance. A visit/meeting will be arranged thereafter with the relevant
Guidance Teacher who will also help the parent complete the enrolment form.

For parents/carers who are making a placement request for their child to be placed in a school
out with the normal catchment area a further Argyll & Bute Council placement request
application must also be made. Placing Request forms are available from the Head Teacher or
School Support, Argyll & Bute Council, Argyll House, Alexandra Parade, Dunoon, PA23 8AJ,
Tel: 01369 704000.

Once your child has been allocated a place you will be invited along to meet the staff and
children, to find out more about the curriculum and to share information about your child.

Please see www.arqgyll-bute.gov.uk/education-and-learning/placing-your-child-school for further
information.

School Uniform

The Education Committee recommended at its meeting of 21 August 1997 that - ‘the adoption
of a distinctive dress code chosen to enhance the ethos of the school should be encouraged in
all schools’. Given that there is substantial parental and public approval of uniform, schools in
Argyll and Bute are free to encourage the wearing of school uniform.

In Oban High School, the suggested uniform is as follows:

Standard plain white shirt and school tie (no plunging/low necklines).

A plain black v-neck jumper or cardigan is optional.

Black trousers.

Plain black shoes.

Hoodies are considered outdoor clothing and must be removed in class.

E I

The following should not be worn to school;
No coloured shoes

No coloured trainers

No coloured jeans

No leggings

No sports leggings

= =4 =4 -4 -9

Skirts and shorts can be worn but must be no shorter than ‘mid-thigh.” A reasonable guideline
would be that the shorts or skirt should be no shorter than the fingertips when your arm is fully
extended down by your side.

11
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PE KIT:
T-shirt and gym shoes in a bag with pupil’s name and pupils should also bring pencils/pens.

Please note that school uniform is not compulsory and it is not policy to insist on pupils wearing
uniform or having specialist items of clothing in order to engage in all of the activities of the
curriculum. As such, pupils will not be deprived of any educational benefit as a result of not
wearing uniform.

However, there are forms of dress which are unacceptable in school, such as items of clothing
which:

1 potentially encourage faction (such as football colours);

1 could cause offence (such as anti-religious symbolism or political slogans);

1 could cause health and safety difficulties (such as loose fitting clothing, dangling earrings);

1 are made from a flammable material, for example shell suits in practical classes;
1 could cause damage to flooring;
1 carry advertising, particularly for alcohol or tobacco; and
1 could be used to inflict damage on other pupils or be used by others to do so.

All clothing brought to school should be labelled or marked in some way, as it is difficult for
children to distinguish their own clothing from others.

Pupils may be issued with appropriate clothing to ensure they follow our rules on dress code.

School Clothing Grants

Parents or carers who have a child under 16 attending an Argyll & Bute school and receive any
of the following qualify for a School Clothing Grant of £50 per child:

Income Support

Job Seeker's Allowance (Income Based)

Employment and Support Allowance (Income Related)

Council Tax Rebate or Housing Benefit (25% reduction for single occupancy is not
included)

Child Tax Credit and Working Tax Credit (income should not exceed £6,420)

T Universal Credit (monthly take home pay must be under £610)

= =4 —a -

=

Pupils aged between 16 and 18 years who receive any of the above benefits in their own right
also qualify.

Entitlement to Clothing Grants is assessed as part of the application process for Housing
Benefit/Council Tax Benefit and you should complete an application form which is available at
your local benefit enquiry office or by telephoning 01369 708548 or freephone 0800 252056
(mobiles may be charged). However, if you are not eligible for these benefits there is a
separate application process available and you should contact any of the telephone numbers
above for details.

Please see www.argyll-bute.gov.uk/education-and-learning/school-clothing-grant for more
information on School Clothing Grants.
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Please note that the above eligibility criteria is correct at time of publishing (August 2018) and
that this may be subject to change by the start of August 2019. The link above will contain the
most up-to-date information.

Parental Concerns

If you have a concern about your child please contact your child’s Guidance Teacher in the first
instance.

Diarmid Mr Alex Craik Alex.craik@argyll-bute.gov.uk

Fingal Miss Claire Brady claire.brady@argyll-bute.gov.uk
Ossian Mrs Lee Dott Lee.dott3@argyll-bute.gov.uk
Somerled Mr David McLaughlin | David.Mclaughlin2@argyll-bute.gov.uk

Pupil Absence Procedures

Parents are required to contact the school every day for any absence other than holiday.
Council policy is that we will contact a parent if a child is absent and no communication has
been forthcoming from the parent. We may do this by phone or text message.

Section 30 of the 1980 Education Act lays a duty on every parent/carer of a child of ‘school
age’ to ensure that their child attends school regularly and arrives on time. They are also
responsible for ensuring the safety of their children on their duties to and from school.

Regular and punctual attendance is linked closely to achievement and school staff wish to
work with parents/carers to ensure that children can reach their full potential. The school is
required by law to maintain an accurate record of the attendance and absence of each
pupil and parents/carers are requested to assist in this process by keeping the school
informed if their child is to be absent for any reason. Attendance must be recorded twice a
day, morning and afternoon.

Regulation 7 of The Education (School and Placing Information) (Scotland) Amendment, Etc,
Regulations 1993 requires each child’s absence from school to be recorded in the school
register as authorised that is approved by the authority, or unauthorised that is unexplained by
the parent (truancy) or temporarily excluded from school.

Parents/carers should be asked to inform the school by letter or telephone, if their child is likely
to be absent for some time, and to give the child a note on his or her return to school,
confirming the reason for absence.

Except in cases of emergency, planned appointments for children to attend the dentist or
doctor should be made out with the school day.

13



Every effort should be made to avoid family holidays during term time as this both disrupts the
child’s education and reduces learning time. Family holidays during term time are now
categorised as unauthorised absence. In very exceptional circumstances a family holiday may
be categorised as authorised if it is judged to be important to the well-being and cohesion of the
family, following serious or terminal iliness, bereavement or other traumatic events.

Parents/carers may request that their children are permitted to be absent from school to make
an extended visit to relatives. Only written requests detailing the destination, the duration and
the provision that will be made for their continuing education will be granted and the pupil noted
as an authorised absentee in the register.

Clearly with no explanation from the parent/carer, the absence is unauthorised.

Parents/carers are asked to ensure that telephone contact numbers — home, work and
emergency contact(s) are kept up-to-date and are numbers at which a response can be
obtained in all normal circumstances.

The school investigates unexplained absence, refers to PT of Guidance and pupils may be
referred to the Attendance Council, and the authority has the power to write to, interview or
prosecute parents/carers and carers, or to refer pupils to the reporter of the children’s hearing,
if necessary.

1 School Age - under 16 or aged 16 still on compulsory education up until the authorised
‘leaving date’.

1 Young person - pupil beyond compulsory school age. Young persons are responsible
for their own attendance/learning.

Absence rates are calculated as a percentage of the total number of possible attendances for
all pupils of the school in the stage shown, each morning and afternoon of each school day
being a separate possible attendance.

Where figures or percentages based on a number of pupils under any particular heading is
between 1 and 4 no information is given and *** is inserted in place of the figures.

Adults attending day school classes are excluded.

The authority’s and Scotland’s figures include all education authority and grant-aided secondary
schools, but exclude all special schools.

School Attendance

Parents/carers are responsible for ensuring that their children attend school regularly and arrive
on time. They are also responsible for ensuring the safety of their children on their journeys to
and from school.

Regular and punctual attendance is linked closely to achievement and school staff wish to work
with parents/carers to ensure that children can reach their full potential. The school is required
by law to maintain an accurate record of the attendance and absence of each pupil and
parents/carers are requested to assist in this process by keeping the school informed if their
child is to be absent for any reason.

14



It is important to note that if a child does not arrive at school and there is no reasonable
explanation provided for his/her absence then members of staff will be required to ascertain the
whereabouts and safety of the individual child. In order to avoid causing unnecessary concern
for staff and parents/carers, the importance of good communication between home and school
cannot be over-emphasised.

Parents/carers are asked to assist school staff in the manner detailed below:

If your child is unwell, please notify the school by calling 01631 564231 as soon as possible,
leaving a message on our attendance line.

If a child has not been registered in school, and no parental phone call received, a text/phone
call home will be issued. If there is no notification of absence a letter will also be issued after
one day. A further letter will be issued after 3 days and a referral to the Attendance Council
may be considered.

Planned Absence

1 Parents/carers are encouraged not to arrange family holidays during term time but it is
realised that, in exceptional circumstances, this is unavoidable. In such cases,
parents/carers are asked to seek permission from the Head Teacher and provide
information of the dates when the child is to be absent from the school in good time.

f Except in cases of emergency, planned appointments for children to attend the dentist or
doctor should be made outwith the school day.

Parent — Carer Contact Details
Parents/carers are asked to ensure that telephone contact numbers — home, work and

emergency contact(s) are kept up-to-date and are numbers at which a response can be
obtained in all normal circumstances.

The Complaints Procedure

A complaint is ‘an expression of dissatisfaction about the Council’s action or lack of action, or
about the standard of service provided by or on behalf of the Council’.

Complaints can be notified in person, by phone, by email or in writing to the Head Teacher. If

parents/carers have cause for complaint they should contact the school in the first instance to
make an appointment to meet with the Head Teacher or member of the management team.

15



PARENTAL INVOLVEMENT

Communication between Schools and Parents/Carers about Individual Children

Oban High School will be proactive in providing parents/carers with advice about their child’s
progress. This will be stated in plain language, will cover as many curricular areas as possible,
and will be about the child's progress since the parents/carers last received a report. Much of
this will be conveyed by formal reporting arrangements but the school will take opportunities to
engage with parents/carers whenever possible and ensure adequate arrangements are in place
to meet the needs of all parents/carers.

* The legal definition of ‘parent’ in education legislation refers to anyone who has parental
responsibilities or who has care of a child or maintains a child. Within this policy the term
‘parent’ refers to that widest definition. The term “child” refers only to pupils under 16.

Over 16s are legally described as “young people” and parental rights and
responsibilities largely cease (there are certain exceptions).

Arrangements for pastoral care and support will encompass a commitment to highlighting
educational progress for individual children themselves and their parents/carers. Parents/carers
and pupils will be actively involved in the personal learning planning process and in the
preparation of plans for children with additional support needs as defined in the Additional
Support for Learning Act 2004. The Principal Teacher of Learning Support can provide further
information about personal learning plans and support plans.

Oban High School will ensure that a wide range of communication options are available to meet
the needs of all parents/carers, eg

school website www.obanhigh.argyll-bute.sch.uk
e-mail

school bag information

text messaging

Facebook page

Twitter

= =4 =8 -4 -9 -9

Where possible, Oban High School will ensure that cognizance is taken of the needs of
parents/carers for whom English is not a first language and for those parents/carers who suffer
disabilities, e.g. sensory impairment.

Communication between School and Parents/Carers about Whole-school Matters

Oban High School will undertake parental consultation in the development of school policies
and procedures. Through the Parent Council volunteers will be sought to serve on working
groups where appropriate. Draft policies for consultation will be published on the school website
www.obanhigh.com to allow parental input.

The Parent Council has the autonomy to devise its own aims and priorities within legislation
and will publish its activities on the school website for the benefit of the whole parental body.
The Chairperson of the Parent Council can be contacted at enquiriesobanhigh@argyll-
bute.gov.uk or on the school Facebook page.

16
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Communication between the Council and Parents/Carers about School and
Whole-Council Matters

This Council is committed to liaising with parents/carers in a range of ways, e.g. Argyll and Bute
Council website where a variety of information can be found.

Parent Volunteers

All staff should encourage the involvement of parent volunteers in areas such as:

- Sporting activities
- Fund raising events

Parent volunteers can experience:

1 a greater understanding of the work of the school,

1 a broader understanding of children’s learning,

1 an opportunity to share their own skills and expertise and
gain experience working with pupils.

Pupils can experience working with Parent volunteers who can:
1 help to enrich their learning experience.
Staff benefits can include:

1 improved communication with parents/carers,
1 opportunities to convey the aims and ethos of the school more effectively and
1 the enhancement of the learning environment.

To comply with the Protection of Children (Scotland) Act 2003 the Council has in place a set of
procedures for adults (including parents/carers) undertaking certain work in schools.

It is important that parents/carers and schools understand the need for these procedures to be
adhered to and that they work together to ensure that the benefit of involving parent volunteers
for certain activities can be made available without undue stress or concerns.

If you wish to be a regular parent helper, PVG (Protecting Vulnerable Groups) checks have to

be completed. Please discuss this with staff.

Different Methods of Engagement and Information available to Parents/Carers

The following kinds of activities/approaches are used to engage parents/carers as meaningfully
as possible in their children's education, eg

- Parental surveys - Parent focus groups

- Leaflets - Workshops

- Presentations - Parents/carers' evenings
- School notice board - Social events

- Open days
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Information on learning and teaching can be found in the School Handbook, the school website
and the Parentzone website www.parentzonescotland.gov.uk and the Education Scotland
website www.educationscotland.gov.uk These include:

Curriculum for Excellence

Homework

Arrangements for reporting on pupil progress

Formative assessment

Principles and practice/Teaching approaches

Insights into how children learn

A list of any school documents, leaflets etc designed specifically to support
parents/carers to engage more fully in supporting their children's education.

=4 =4 =4 -8 -4 -8 -4

Pupil care and support information can be found in the School Handbook which is revised
annually and includes the following topics

Promoting positive behaviour

Sex and relationships education

School uniform

Practical advice e.g. on making contact with the school/raising concerns
Child protection

Anti-bullying including cyber-bullying

Drugs awareness

I I I I I D

Awareness-raising/Training on Parental Involvement for Staff

A copy of this policy will be made available to all staff in the School Handbook and for
parents/carers on the school website www.obanhigh.com.

Staff, Parents/Carers/Parent Councils will be encouraged to consider whether they have any
specific training needs which would help to implement this policy. Assistance with this process
is available from the education service.

Consultation with Parent Council for appointment of Head Teachers and Depute Head
Teachers

The Education Authority will invite parent representation, drawn from the Parent Council of the
school to which the appointment is to be made, in the procedures to produce a short leet. The
Parent Council can choose to participate or, if it wishes, to use the powers under Section 14(3)
of the Act to request assistance from a person who is not a member of the Parent Council,
whom they might consider better equipped to undertake such duties.

Appointment Committees involving Parent Council Nominees

Interviews for posts of Head Teacher/Principal and Depute Head Teacher will be conducted by
an appointment committee constituted in accordance with the Parental Involvement in schools
act, Head Teacher and Depute Head Teacher Appointments Regulations 2007.
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Help us to provide a Better Service

Any Parent wishing to offer comment or raise an issue of complaint should in the first instance
contact the Head Teacher of Oban High School.

In the event that the complaint remains unsolved then contact should be made with Argyll
House, Dunoon, Tel 01369 708525.
Policy monitoring

In Oban High School the Parent Council in partnership with the school will take responsibility for
monitoring the school’s policy on an annual basis at a Parent Council meeting.

The Head Teacher must report on the activities of Oban High School in the annual Standards
and Quality Report.

Evaluation

The ultimate success criterion is that children are happy at school and achieve their full
potential. The quality indicator 2.2 on the school’s success in involving parents/carers and
families from the HMle document How Good is Our School 3, will be used as the starting point
of any self-evaluation. That self-evaluation should be undertaken with reference to the views of
parents/carers through questionnaires, surveys and focus groups.

Exemplars

Examples of good practice have been provided and are available on the education service web-
site. http://www.education.ea.argyll-bute.sch.uk/pia/pia.asp

Becoming Involved in School

The school values the important part that parents/carers play in their children’s education and
sees partnership with parents/carers as an effective way of enhancing children’s achievements
and promoting better school ethos and communication.

The Parental Involvement Policy aims to provide:

1 A framework to engage as many parents/carers* as possible in the education of their
children and in the wider life of the school

1 Opportunities for parents/carers to work in partnership with the school and other
agencies in Argyll and Bute such as Youth Services.

Policy Principles
The successful education of the whole child is based upon the partnership between
parents/carers and all staff involved in the process.

The procedures to promote parental involvement and consultation should be inclusive and
encourage participation by all parents/carers.
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Roles and Responsibilities

All members of Oban High School staff will ensure that they treat parents/carers as partners in
the education of their child.

Each member of staff has a responsibility to help to realise the potential of each individual child
and to work in partnership with each child’s parents/carers to do that. Representative parent
groups such as the Parent Forum and Parent Council will promote effective dialogue between
school staff and the whole parent body.

The school values the important part that parents/carers play in their children’s education and
sees partnership with parents/carers as an effective way of enhancing children’s achievements
and promoting better school ethos and communication.

Opportunities for Parental Involvement

If you wish to be a regular parent helper, PVG (Protecting Vulnerable Groups) checks must be
completed. Please discuss this with staff.

Parent Councils

Parent Councils are now established in all Argyll & Bute primary and secondary schools. The
Scottish Schools (Parental Involvement) Act 2006 recognises the vital role that parents/carers
play in supporting their children’s learning.

The basic principle underpinning the Act is the desire to have children become more ‘confident
learners’ through closer working between each family and school. It is anticipated that this can
be done in three ways. These are: -

1. Learning at Home: direct parental involvement in the child’s learning at home and in the
community.

2. Home/School Partnership: closer working partnerships between parents/carers and the
school — such partnerships being essential to ensure that the child gets maximum benefit
from their school experiences.

3. Parental Representation: Parent Councils will be parent/carer led and school supported,
with all parents/carers being automatic members of the ‘Parent Forum’ and the Parent
Council representing their views.

You can find out more about your Parent Council by contacting the Head Teacher.

20



Parentzone Scotland

Parentzone Scotland is a unique website for parents and carers in Scotland, from early years to
beyond school. The website provides up-to-date information about learning in Scotland, and
practical advice and ideas to support children’s learning at home in literacy, numeracy, health
and wellbeing and science. Information is also available on Parentzone Scotland regarding
additional support needs, how parents can get involved in their child’s school and education.
Furthermore, the website has details about schools including performance data for school
leavers from S4-S6; and links to the national, and local authority and school level data on the
achievement of Curriculum for Excellence levels. Parentzone Scotland can be accessed at
https://education.gov.scot/parentzone.

Information and advice on education
and learning for parents in Scotland

Be at the heart of your child’s learning .

Sign up to receive our Parents and Carers e-bulletins
for the latest developments in Scottish education.
edscot.org.uk/p/LOE-391/subscribe

Email: enquiries@educationscotiand.gsi.gov.uk

education.gov.scot/parentzone
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Mobile Phones

Mobile phones can be used at the teacher's discretion for the purpose of supporting learning;
otherwise they are not to be used in class.

If a pupil is caught using their phone they should receive a verbal warning. A second
infringement of the rule should lead to the teacher removing their phone and taking it to the
office.

The office records such incidents. The Office should notify the relevant Guidance Teacher
when this has occurred three time and Guidance will ask the parent to collect it.

Repeated incidents will lead to the removal of this privilege.

Should a pupil use any device to access or attempt to access inappropriate web sites and/or for
the purpose of bullying, harassment of the sharing of inappropriate material, then the pupil will
have their media use and phone privileges removed and may be reported to the Police.

Whilst recognising that it may be considered good practice to allow pupils to come to school
with a phone, there is no need for phones to be on during the day. If a parent needs to contact
a child they should always phone the school; if the child needs to call home, they should do so
via Guidance.
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SCHOOL ETHOS

Vision and Values

Vision

“‘We at Oban High School believe that the school has a responsibility to ensure that all our
youngsters achieve the best possible qualifications.

We also believe that we need to nurture and develop their social, emotional and vocational
knowledge and skills to enable them to achieve their full potential throughout their lives”.

Values
Ambition Respect Compassion Resilience

We are committed to providing the highest quality educational experience for all of our pupils,
which is effective, enjoyable and rewarding — through:

1. Creating a learning environment which encourages challenge, high expectations and
high achievement for all.

2. Taking account of individual learning styles and believing that there is no limit to
learning.

3. Providing opportunities for our young people to develop their personal and social skills.

4. Working in partnership with our parents/carers and community to teach our young
people the duties and responsibilities of citizenship in a democratic society.

5. Developing our curriculum to take account of the changing needs of our young people.

A//ﬁﬁ//
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School and Community Links

Chaplains - Rev James Beaton, Joan Beaton, Rev Mgr James MacNeil

Councillors - Mary-Jean Devon, Kieron Green, Jim Lynch, Roderick McCuish,
Jamie McGrigor, Julie McKenzie, Elaine Robertson and Andrew Vennard.

Enterprise, Pathways and Work Experience — A & A Builders, Michael Acey Furniture,
Achnalarig Riding Centre, Alba The Art Shop, Anglers Corner, Ardanaiseig Hotel, Ardoran
Marine, Argyll Agricultural Engineers, Argyll Arms Hotel, Bunessan, Argyll & Bute Council,
Argyll & Bute Volunteer Centre, Argyll Commercials, Argyll Pottery, Ark Hairdressers, Atlantis
Leisure, Avalon, Ballet West, Beaton and McMurchy, BID4UOban, Duncan Blainey, Bookers
Cash & Carry, Boutique Hairdresser, BT Openreach, Bunessan Primary School, Caley
Fisheries Ltd, C J Auto Repairs Ltd, Shauna Cameron Architects, Chalmers of Oban, Columba
Hotel, Community Learning and Regeneration Service, CP Architects, Cruachan Power Station,
Cuan Mor, D M MacKinnon, Dalmally Primary School, Dolce Vita, Dunbeg Primary School,
Dunollie House, Dunstaffnage Marina, DWP, Eadar Glinn Residential Home, Easdale Primary
School, Easy Horse, Kilmelford, Expressions by Sharon Pirie, Falls of Lora Hotel, First Steps
Nursery, FLIT Self Drive Ltd, Forbes Boat Care, Forteith Food Service, Frank’s Autoparts,
Gaelforce, Gage Joinery, Glencruitten Golf Club, Grab/Lori, Hope Kitchen, Inverawe Fisheries,
Island Bakery, Dervaig, Isle of Eriska Hotel, J C Electrical Services, Jackson Brothers, Jewson
Ltd, Jim Lamont, Kerrie’s Tyres, Kilbowie Residential Outdoor Centre, Kilchattan Primary
School, Kilninver Primary School, The Landscaping Centre, Lettershuna Riding Centre, Little
Bay Café, Lochnell Primary School, Lorn & Islands Hospital, Luing Primary School, MacQueen
Brothers, Mathesons of Oban, Matrix Computers, Melfort Club, Morham and Brotchie, Munro’s
of Oban, Neil McGoughan Ltd, Northern Lighthouse Board, Nutshell Music, Oban Airport, Oban
Express, Oban FM Radio Station, Oban Phoenix Cinema, Oban Sheriff Court, Oban Times,
Oban Music & Books, Oban Soup Co, Oban Veterinary Surgeons, Ocean Explorer Café,
Dunstaffnage, Outside Edge, Oxfam Shop, Pass It On, Park Primary School, Petals of Oban,
Piazza Restaurant, Police Scotland, Poppies Garden Centre, Puffer Bar & Restaurant, Easdale
Island, Rainbow Nursery, Reflections, Renewables Now, Rockfield Primary School, Roddy’'s
Garage, Roxy’s Café, Royal Bank of Scotland, Royal Hotel, S D MacDougall, SDS Scotland,
Scottish Agricultural College, Scottish and Southern Energy, Scottish Association for Marine
Science, Scottish Natural Heritage, Scottish Power, Scottish Sea Farms, Scottish Sea Life
Sanctuary, Scottish Water, Skippinish Ceilidh House, Sheriff Court, SLJ Interiors, Soroba
Young Family Centre, Specsavers, Spruce Hairdressers, Stevenson Kennedy, Stoddarts, St
Columba’s Primary School, Stramash, Strath of Appin Primary School, Strathclyde Fire and
Rescue, Tesco, The Barn Restaurant, The Sports Shop, The Studio, E Thornton & Co, Trail
West, Trinity Hairdressing, The Landscaping Centre, Visit Scotland, Walton’s of Oban,
Waterfront Fishouse, West Coast Motors, West Coast Oysters, West Highland Dental Studios.

H20 Youth Workers - Becky Anderson

Voluntary Groups - Oban Youth Café, The Rotary Club, Oban Otters, Oban Speakers Club,
Young Carers

24



Community Facilities Astroturf Pitch
Rugby Pitch
Football Pitch
Games Hall
Fitness Room
Two Dance Studios
Two Gymnasiums
Atrium
Conference and Meeting Rooms
Subject Specific Classroom Area for evening/weekend
lets, eg Cooking, Art & Design, ICT

Letting Procedures Applications to let the school should be made online through the
Argyll & Bute Council ‘Booklt’ system or by contacting Municipal
Buildings, Albany Street, Oban PA34 4AW, Tel 01631 567906 or
01631 567981.

Promoting Positive Behaviour

The definition of disciplin e i s not Apuni shment 0 bwdntrolfanch e d
t eamwor k, which enables men and women to striyv

US Naval Academy, Tulliallan Police College and Oban High School
(A shared vision)

We hope that the many rewards and opportunities we offer in Oban High School ensures that
our youngsters naturally engage with all aspects of our school and that they learn and develop
knowledge and skills whilst enjoying their experience of school. However, we are aware that for
some this may not always be the case as they grow up and learn the realities of life.

Life and work are full of rules and consequences. In preparing youngsters for life, they need to
learn that our rules, like those of an employer, need to be followed whether we like or agree
with them; and if we do not follow the rules, we are exposed to the consequences of the
choices we make.

Peter Bain, Head Teacher
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Whilst the school encourages good behaviour through the use of praise, or through providing a
wealth of enhancement activities (previously referred to as extra-curricular activities), we
recognise the need for sanctions.

Sanctions include activities related to an incident, for example, a pupil found littering will be
asked to pick up litter; a pupil found vandalising an item will be instructed to repair or replace it.

Other traditional sanctions are also used eg Punishment exercises, detentions and exclusions.

Encouraging good behaviour is very important to us here at Oban High and we do our best to
work with pupils on this by consulting with them and listening to what they say. Recently our
Senior Pupil Leadership Team (SPLT) discussed pupil behaviour and made a number of
recommendations to the Head Teacher based on their discussions with the Pupil Council
Representatives.

Our pupils felt that we should continue to concentrate on helping some pupils improve their
timekeeping and homework completion. They agreed that as in previous years it was a good
idea to remind pupils that enhancement activities and other such privileges had to be earned.
They said that they thought all pupils should be told that they would lose the opportunity to take
part in enhancement activities if they failed to meet our behaviour expectations.

The most oft quoted concern was over consistency especially around uniform, with Seniors
reporting that most pupils were in favour of our school uniform but noting that they disliked how
some pupils “got away with” wearing coloured trainers for example, and others did not.

The weekly pupil bulletin, regularly reminds pupils of the basic criteria that pupils need to meet
if they are to remain eligible to take part in enhancement activities. To clarify: these activities
include representing the school in sport or music events, taking part in additional trips (eg
Skiing, Battlefields, Laurinburg Exchange) or special occasions like Jingles.

Consequences

1 If a pupil is excluded, caught truanting or off the school premises at morning interval once
during a term they will not be eligible for enhancement activities during the remainder of the
term (or for a limited period as decided by their PT Guidance OR DHT).

The same consequences will follow for pupils for persistent failure to:
1 Attend classes on time.
1 Bring all necessary equipment and kit
1 Adhere to our dress code
This information is shared regularly at Assemblies and in My Time classes with pupils.
School staff regularly monitor attendance, late coming, disciplinary referrals and the wearing of

dress code and we would urge all our parents/carers to do all they can to encourage the very
best commitment and effort from their children in these important areas.
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Classroom Expectations:

A Arrive on time in an orderly manner and in uniform

A Arrive ready for the lesson and prepared to learn

A Show respect to staff and fellow pupils

A Complete all work, including homework, to the best of their abilities
A Listen carefully and follow instructions

A Be at class promptly if possible

A Have appropriate lessons prepared

A Accord respect to pupils as individuals

A Support pupils to achieve their best

A Be clear and consistent in the instructions given

Classroom Consequences:
A Verbal warning
Classroom sanction
(eg think sheet/moved seat)
Referral to PT
(Verbal warning / duty rector / contact home / internal exclusion within department)
Referral to DHT
Referral to HT

™

To I

Summary

Our basic school rules as regularly repeated in their most basic form are:

Pupils are expected to attend school, on time, in uniform, with the correct equipment
and behave.

Celebrating Achievement
Indicate whether Messenger 5 is used to email certificates home.
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Wider-Curricular Activities

Parents/carers are required to complete parental permission slips either at the start of term for
regular activities, or on an individual event basis.

Pupils are only permitted to take part in enhancement opportunities if they follow all our school
rules and show a willingness to participate in such activities to the full.

All enhancement opportunities provided are deemed both a privilege as well as an extension to
broader educational development.

Monday

Chess Club Lunch Mr MacLean 3.18
Mindfulness Group S1 — S3 1.40pm Miss Pyne 1.19
Homework Club S1 — S6 3.40-4.40 Mr Craik The Hub
Maths Revision Class — N5 3.45-4.45 Ms Johnstone Maths Dept
Badminton S1 — S6 3.40 Ms Gemmell PE
Tuesday

Homework Club | 1.35-2.05 | Mr Craik | The Hub
Wednesday

Junior Drama Club Lunch Miss Gilvray G63

School Nurse Drop-In Session 1.20pm School Nurses 1.06

Art Club 1.30-2.00 Miss Cadden 2.20
Homework Club S1 — S6 3.40-4.40 Mr Craik The Hub
Senior Maths Revision Classes | 3.45-4.45 Ms Johnstone Maths Department
Modern Studies Revision 3.45-45 Mr Carswell 1.26
Gymnastics 4.00-5.00 Miss Potts PE Department
Thursday

Kids Lit Quiz 1.20pm Miss Brooks-Taylor 2.25
Mindfulness Group S4 — S6 1.40pm Miss Pyne 1.19

Netball 4.00-5.00 Miss Potts Games Hall
Friday

LGBT Group 1.20pm Miss Brooks-Taylor 2.25
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Oban High School Wider-Curricular Activities 2018 - 2019
(in the PE Department)

Pitch 1 Pitch 2 Pitch 3 Games BBall Hall | Gymnastics | Fitness | Studio 1 | Studio 2
Hall
Mon 4-5pm | Football Football Football Badminton Dance S&C | Dance Dance
Club
5-6pm | Football Football Football Badminton Staff Dance
Tues | 4-5pm | Shinty Hockey Athletics Healthy Me | Dance S&C | Dance Dance
Club
5-6pm | Shinty Shinty Shinty Volleyball Athletics Staff Dance
(Park) (StC)
Wed 4-5pm | S1/S2 S3 Girls Basketball | Basketball | Gymnastics S&C | Dance Dance
Rugby Rugby Rugby Club
5-6pm | S1/S2 S3 Shinty Basketball | Basketball | Gymnastics Staff Dance Dance
Rugby Rughby (Rfld)
Thur | 4-5pm Ul6/U18 | U16/U18 | Athletics Netball Dance S&C | Dance Dance
Rugby Rugby Club
5-6pm Rughby Rughby Hockey Staff Dance
(Primary)
Fri 4-5pm 05 Saints Staff Staff Staff Dance Dance
4.30pm Football Football
5-6pm Football | 05 Saints Staff Staff Staff
(Primary) Football Football
K Miller
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Club Coaches

Football Mr Carswell Mr Donald
Badminton Mrs Gemmell

Gymnastics Miss Potts

Shinty OHS Coaches

Dance Mrs Gemmell Senior Leaders
Rugby Mr Fairbairn Mr Hamilton Club
Hockey Mrs Kelly Club Coaches
Strength & Conditioning | Mr Hamilton Mr Ferguson
Basketball M Forbes (Club) Mr Donald
Running Club Mr Smyth

Volleyball Mrs Kelly Club Coaches
Fitness Mr Fergusson Mr Hamilton
Athletics Mrs Dunne Mr Maclintyre
Netball Miss Potts

Clan Council

The Clan Councils are led by our Clan Leaders. There are representatives from each year
group and they make a valuable contribution to the improvement planning process at Oban

High School.

Clan Councils meet at least once per term and get time during My Time and PSEd to feedback
to the other pupils in their clan.

Agenda items are taken from the School Improvement Plan to support dialogue and to ensure

Pupil Voice is at the centre of everything we do at Oban High School.
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CURRICULUM FOR EXCELLENCE (CFE)

Curriculum for Excellence (CfE) is the curriculum in Scotland which applies to all children and
young people aged 3-18, wherever they are learning. It aims to raise achievement for all,
enabling children and young people to develop the skills, knowledge and understanding they
need to succeed in learning, life and work.

The Four Capacities - the curriculum aims for all children to become:

Successful Learners

Confident Individuals
Responsible Citizens
Effective Contributors
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The Seven Principles of Curriculum Design — all learning must take account of these principles:

* Challenge and enjoyment
* Breadth

* Progression

* Depth

* Personalisation and choice
» Coherence

* Relevance

The Eight Curriculum areas are:

Expressive Arts — including art and design, dance, drama and music

Health and Wellbeing — mental, emotional, social and physical wellbeing; PE; food and

health; substance misuse; and relationships, sexual health and parenthood

1 Languages - listening and talking, reading and writing in English and modern languages,

plus classical languages and literacy, and Gaidhlig/Gaelic learners (where available)

Mathematics — including analysing information, solving problems and assessing risk

Religious and Moral Education (denominational and non-denominational) — learning

about Christianity, other world religions, and developing values and beliefs

1 Sciences — understanding important scientific concepts across planet Earth, forces,
electricity and waves, biological systems, materials and topical science

1 Social Studies — understanding people, place and society in the past and present
including history, geography, modern studies and business education

1 Technologies — including computing science, food, textiles, craft, design, engineering,

graphics and applied technologies

)l
)l
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Additional important themes across the curriculum are creativity, enterprise and global
citizenship, which include sustainable development, international education and citizenship.
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Learning Opportunities

Your child will learn in a variety of different contexts and groups including ability, co-operative
and social.

Experiences and Outcomes — each curriculum area is broken down to a set of experiences
and outcomes (often referred to as the ‘Es and Os’):

» Experience — describes the learning
» Outcome — what the learning will achieve. This is often explained,
from the pupil’s perspective, as an ‘| can’ statement.

Learning Differently — CfE represents a different approach to learning in schools intended to
help learners develop skills, knowledge and understanding in more depth.

Examples of how they will learn differently are:

* Using technologies in learning — to find material, communicate, create and present

» Active learning — being actively engaged, whether mentally or physically, using real life and
imaginary situations

» Cooperative learning — encouraging thinking and talking together, to discuss ideas and solve
problems

* Interdisciplinary learning — using links between different areas of learning to develop, reinforce
and deepen understanding

» Qutdoor learning — making use of the outdoor environment for learning

* Personalisation and choice — being given choices and being involved in planning how and
what they learn. Not ‘one size fits all’

« Skills — CfE emphasises the development of skills for learning, life and work. These include
higher order skills — thinking about complex issues, problem solving, analysis and evaluation;
creativity; and critical thinking skills — making judgements and decisions, developing arguments
and solving complex problems

Curriculum Levels

There are national levels to describe different stages of learning and progress. For most
children the expectation is:

Early Level — pre-school to the end of P1

First Level — to the end of P4

Second Level — to the end of P7

Third and Fourth Levels — S1 to S3, with the fourth level broadly equivalent to SCQF
level 4

1 Senior Phase — S4-S6, and equivalents in other settings, where pupils/students can
continue to develop the four capacities and achieve qualifications

= =4 4 -
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The Senior Phase

The Broad General Education in secondary schools continues from S1 to S3. All children will
develop an S3 profile that describes their learning and achievement from S1 to S3. During S3
(normally January or February), pupils will be asked to choose the courses that they will follow
in S4. lItis these S4 choices that lead to national qualifications.

Each school will design a senior phase that best meets learners’ needs, whether that is
continuing in school, learning full or part time in college, community learning or work-based
learning or a combination of these. For example, it may be possible to pick up specialist
subjects and work placements that can help young people get real experience of the industry or
sector that interests them.

Each young person will, in practice, have discussions with teachers and parents/carers and
carers to discuss and decide the subject choices that best suit them for the Senior Phase.

Skills for Learning, Life and Work

The development of the skills for learning, life and work are the responsibility of all practitioners
and include literacy, numeracy and associated thinking skills; health and wellbeing, including
personal learning planning, career management skills, working with others, leadership and
physical co-ordination and movement skills; and skills for enterprise and employability.

Through Curriculum for Excellence children and young people are entitled to a continuous
focus on literacy, numeracy and health and wellbeing. These skills are essential if children and
young people are to gain access to continuous learning, to succeed in life and to pursue a
healthy and active lifestyle. The use of ICT underpins these overlapping and mutually
supportive skills sets; ICT skills will continue to be developed in a variety of contexts and
settings throughout the learner’s journey.

All children and young people are entitled to opportunities for developing skills for learning, life
and work. These skills are relevant from the early years right through to the senior phase of
learning and beyond.

16+ Learning Choices

16+ Learning Choices is a guaranteed offer of a place in post-16 learning for every young
person who wants it. This is the Scottish Government’s model for helping young people to stay
in learning after the age of 16.

16+ Learning Choices looks to help reduce youth unemployment in Scotland and to contribute
towards economic growth. 16+ Learning Choices seeks to equip all young people in Scotland
with the skills and knowledge they need post-school to achieve their full potential and find a
positive destination in further education, training or employment. 16+ Learning Choices is seen
as an integral part of Curriculum for Excellence.
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The Pupils’ and Parents’ Voice

Personalisation and choice is one of the seven principles of curriculum design and children and
young people throughout their education will have the opportunity to discuss with their teacher
the context in which they learn and how they will approach the learning. Staff will discuss new
learning with the children at the beginning of a new topic and plan together the areas of specific
focus, e.g. World War 2 — The Battle of Britain. This will be shared with parents/carers through
the homework diary and parents/carers will be invited to support the learning by sharing
resources from home, e.g. a ration book, or by visiting the school to deliver a talk.

Parents/carers will be invited to share comment regarding the planned work for their child at

various points throughout the year and are encouraged to feedback comment at any time
through their child’s homework diary.

The Curriculum at School, Local and National Level

For more information on development of the new National Qualifications see
www.sga.org.uk/curriculumforexcellence.

A leaflet for parents/carers, Qualifications are changing i A guide for parents/carers and carers,
has been distributed to schools and can be downloaded from the SQA website at
http://www.sga.org.uk/sga/46161.html

Factfiles — you can get more detailed information in a series of user-friendly information sheets
that can be found on the Parentzone website at www.LTScotland.org.uk/Parentzone

Partners — CfE is not just about schools and nurseries. Different people can be involved and
are often described as partners, e.g. local businesses, national and community organisations,
employers, colleges, universities, training providers, parents/carers, Parent Councils etc.

Education Scotland — the new national organisation responsible for leading and supporting
implementation of Curriculum for Excellence and providing guidance and support to teachers,
other learning practitioners, schools and local authorities.

Careers Information Advice and Guidance

Through partnership working, schools plan with a variety of organisations to ensure that career
information, advice and guidance are an integral part of the curriculum. This provides children
and young people with real and relevant learning opportunities that can be applied both in and
beyond the classroom.
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Financial Guidance

Financial Education is delivered at Oban High School through a combination of the S5 PSEd
course and visiting workshops. Pupils follow a scheme of work through the RBS Moneysense
Programme - a nationally recognised leading provider of financial education in Scottish
Schools. Pupils cover a variety of topics including:

Introduction to Banking Functions
Managing Debt

Student Budgeting

Savings

Tax

Investments
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Industry experts also visit once a year to speak to all senior pupils about finance in preparation
for their transition to the wider world of work and education. By engaging in the PSEd course
and workshops, pupils will leave OHS with a sound understanding of how finance impacts on
their daily lives, as well as an ability to plan, manage and control their money.

Sexual Health and Relationships Education

Sexual Health and Relationships Education is part of Health and Wellbeing. The main areas
covered are:

1 Respecting themselves and others

1 Respecting individual differences

1 Ways of expressing and dealing with feelings and emotions

1 Ways of keeping safe

1 Positive and supportive relationships

These areas are recommended by Scottish Government and are age and stage appropriate.
An effective programme of education about Sexual Health and Relationships is best built on
parents/carers and schools working in partnership and assuming shared responsibilities. We
aim to keep parents/carers informed about the nature and purpose of the learning programme
their children will follow, and to seek parents’/carers’ views at appropriate times. Any
parents/carers who do have any questions or concerns should contact the Head Teacher
directly.

The SHARE programme is used for pupils in S2 to S4.

If you would like further information on this programme, do not hesitate to contact the school.

SHARE (Sexual Health and Relationships Education) (as recommended by NHS Scotland).
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An evidence-based sex and relationships programme for young people aged 13-16 years.
Delivered by trained educators, it helps young people develop skills and knowledge to make
positive choices about relationships and sexual wellbeing. Key messages include respect for
self, for others and for diversity, delaying sexual activity until ready; and if sexually active, using
protection against poor sexual health.

Each of the 22 sessions has key learning objectives, core and optional interactive discussion
activities and worksheets. Diversity and equality issues are addressed in terms of faith,
disability, orientation and culture. These sessions are taught by trained staff, Principal
Teachers of Guidance.

Drugs Education

In accordance with the Scottish Government guidelines and Argyll & Bute Council Education
Department policy and practice, and in common with all Argyll & Bute schools, this school has
in place procedures for dealing safely and effectively with drug-related incidents.

Further information can be obtained by contacting the Head Teacher or via www.argyll-
bute.gov.uk/social-care-and-health/argyll-and-bute-addiction-team-abat.

Substance Misuse Education

Substance misuse Education is delivered by Guidance Teachers through the Personal and
Social Education programme from S1-S6. This topic covers a variety of themes including;
smoking, alcohol, legal highs, prescription drugs and illegal drugs. Within these themes risks
(short term and long term), reactions, legislation, misconceptions and the basic facts are
explored in depth allowing pupils to make informed decisions.

Substance Misuse Education is delivered using a variety of interactive and engaging teaching
methods and resources including “Buzzin”, developed by Re-solv and Spiral Drug Education
programmes in order to stimulate discussion, give pupils the opportunity to share their views
and to consolidate their learning. Substance Misuse Education is also supported in its
development and delivery by local specialist agency OASIS (Oban Addiction Support and
Information Service) who have direct input into lessons and also from S4 onwards involve their
service users in the sharing of information and experiences also.

Religious and Moral Education

The programme for Religious Education in our school aims to help pupils learn about
Christianity and other major world religions and to recognise religion as an important part of
human experience. Pupils will also be encouraged to learn from religions and helped to
develop their own beliefs, attitudes, moral values and practices through a process of personal
search, discovery and critical evaluation.

Please note that parents/carers have the right to withdraw from religious observance /
education. If a parent /carer wishes to withdraw their child from Religious and Moral Education
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classes or attendance at school assembly or church services they should contact the school
and discuss their concerns with the Head Teacher.

The school has close links with local churches and we have a Chaplaincy Team led by Joan
Beaton, one of our H2OYouth Workers. A number of ecumenical assemblies are organised
along with the school chaplains throughout the session. There is also a special Christmas
service held in Glencruitten Church and Easter Assembilies.

Parents/carers and carers from ethnic minority religious communities may request that their
children be permitted to be absent from school to celebrate recognised religious events. Only

written requests detailing the proposed arrangements will be considered. Appropriate request
will be granted on not more than three occasions in any one school session and the pupil noted

as an authorised absentee in the register.
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ASSESSMENT

Assessment is crucial to tracking progress, planning next steps, reporting, and involving
parents/carers and learners in learning. Evidence of progress can be gathered by learners
themselves and by fellow pupils (peers), parents/carers, teachers and other professionals.

A number of approaches are employed including the following:

1 Self-assessment — learners will be encouraged and supported to look at and revisit their
own work to develop a better understanding of what they have learned and what they
need to work on

1 Peer assessment — learners will be encouraged and supported to work together to help
others assess what is good about their work and what needs to be worked on

1 Personal learning planning — children, teachers and parents/carers will work together to
develop planning for next steps in learning

1 Profiles — a statement of achievements both within and out with school, to be introduced
at P7 and S3.

Your child’s progress is not only based on ‘tests’ but on the learning that takes place within the
classroom and in different settings out with the classroom.

Evidence of children and young people’s progress and achievements will come from day to day
learning and through the things they may write, say, make or do. For example, evidence may
emerge as a result of children and young people taking part in a presentation, discussion,
performance, or practical investigation. Evidence may be captured as a photograph, video or
audio clip as part of a particular learning experience.

Assessment takes place as part of ongoing learning and teaching, periodically and at key
transitions.

Pupils from S4 — S6 will sit prelims. Sitting these exams is a crucial and worthwhile process
which will help pupils prepare for their final exams. Some of the benefits of prelims are listed
below

Practising timing

Practising sitting in a room, in silence, with peers, for a long period of time

Seeing the paper as it will look in the real exam

Reducing nerves associated with something different and important

Recalling all previously taught material

Practising exam questions

To motivate students

To give students a needed ‘wake up’ call

To generate a predicted grade (for school data, for College/ University application)
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The Scottish National Standardised Assessments (SNSA)

From August 2017 the Scottish Government has introduced a single, nationally developed set
of standardised assessments, designed to reflect the way we deliver education in Scotland,
through Curriculum for Excellence. These assessments are expected to replace the variety of
existing standardised assessments that local authorities and schools use at the moment.

Ongoing and informal assessment is, and will continue to be, a central part of everyday
assessment. Teachers will continue to draw on all of the assessment information available to
them, when considering children’s progress and planning the next steps in their learning.

SNSA focus on aspects of reading, writing and numeracy and all children in P1, P4, P7 and S3
will be assessed. P1 children will take two SNSA assessments: one in literacy and one in
numeracy. P4 children will take three SNSA assessments: one in reading, one in writing and
one in numeracy. P7 children will take three SNSA assessments: one in reading, one in writing
and one in numeracy. S3 young people will take three SNSA assessments: one in reading, one
in writing and one in numeracy.

The online assessment system will produce feedback information about where your child did
well and where further support is required. Your child’s teacher will use this feedback to help
plan next steps and provide further support as appropriate. Providing the right support at the
right time will help to ensure your child can reach his or her potential.
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REPORTING

Reporting informs parents and guardians of the progress of their son/daughter which then
allows for successful support and intervention to be put in place. Reporting at Oban High
School is achieved through a variety of approaches including face to face meetings at
consultation evenings, full tracking reports, interim tracking reports, intervention letters, phone
calls, text messages and e-mails.

Reporting on Progress

Parents/guardians of pupils from S1 to S6 will receive a tracking report every month. Dates of
the completion of all tracking reports can be found on the school website.

Tracking reports will give you information on the behaviour, effort and homework that your son /
daughter is showing in all classes. Class teachers will assign each pupil a rating based on set
criteria explained in the report. Information will also been included on the Target Grade,
Working Grade and Level studied by each pupil which allows for the pace of progress to be
measured throughout the academic year.

Tracking reports allow for praise to be given to pupils that are performing well and will also give
the chance for issues to be identified, shared and resolved as early as possible. If you have any
guestions or concerns regarding specific class information included in a report then please do
not hesitate to get in touch with the class teacher directly by calling the school’s main office.
Alternatively you may wish to direct any questions or concerns to your son / daughters
Guidance Teacher.

As part of our continuing commitment to improving our communication on pupil progress you
may also receive from time to time progress intervention letters, phone calls or text messages
from teachers detailing for example assessment progress in unit assessments or informing you
of level changes.

When reports are issued to pupils they will have a 1 to 1 conversation with their My Time
teacher who will help them to; identify patterns within their learning, discuss strategies to
improve their learning and also sign post support that is available to them if required.

Parental consultation evenings are arranged for each year group so that parents/ carers and
pupils can discuss progress and next steps in learning with teachers. A pack will come home to
you via your child with an appointment sheet and your child will arrange appointments with
teachers for you. (Please keep a check on this process and if you have concerns that your
child is not arranging appointments, please contact his/her Guidance Teacher.) Please note
that the timing of these meetings is 4.30 pm — 7.30 pm. Discussions on progress are most
effective when parents/carers, teachers and pupils are together.

Details of parental consultation and information evenings can also be found on the school
website.
At P7 and S3, teachers will work with children and young people to prepare profiles which will

highlight their achievements over a period of time and summarise their learning journey at key
points of transition.
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TRANSITIONS

Transitions are the moves children and young people make from home to nursery, from nursery
to primary, from primary to secondary, from secondary to further education and beyond.

Transfer to Secondary School

Primary school pupils normally transfer to their catchment area secondary school in August
following completion of their P7 year. Secondary staff visit P7 pupils to discuss aspects of their
transfer with them and in June the pupils will spend an agreed length of time at their
prospective secondary school.

Moving from Stage to Stage

Your child will be involved in an induction programme every year in school. Prior to the summer
holiday your child will meet their teacher/s for the following session and visit their new
classroom/s. Teachers work closely and share information about your child’s learning and
achievements. Staff will also share other information which will help the teacher support your
child’s learning, e.qg. friendship groups, preferred ways of working, etc.

Moving Between Schools

When a child moves to a new school their class teacher will normally telephone the new school
to share information on academic achievement and personal likes/dislikes with their new
teacher. Parents/carers are encouraged to organise a visit to the new school (if possible) in
advance to support the child feel secure in the move.

It should be noted that opportunities for enhanced transitions are available for children as
required.

Liaison with Local Schools

Our school maintains close links with local primary schools. Our teachers, and in some cases
our pupils, visit other schools and establishments and other teachers and pupils visit us. This
process is important for the professional development of staff, reciprocal understanding and the
establishment of curricular consistency.

Leaving School

The first eligible school leaving date for most young people is 31 May at the end of S4. This
applies to young people whose fifth birthday fell between 1 March and 30 September in the
year they entered P1. Younger pupils in a year group are required to stay on until December in
S5. Older pupils are eligible to leave as early as December in S4.
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Opportunities for All is the Scottish Government’s commitment to offer all 16-19 year olds a
place in education, training, employment or other planned learning from when they leave school
up to their 20%" birthday. All young people should receive the right amount rather than the same
amount of information, advice and support in order to help them enter and sustain a positive
destination. For young people who do not immediately enter a positive destination on leaving
school, support will continue until they find a suitable opportunity.

Transitions are particularly critical for young people with additional support needs and require
additional preparation and planning. Whenever a young person with additional support needs
is approaching a transition, other agencies are involved in transition planning, the young
person's views are sought and parents/carers will be part of the planning process. In all cases,
early consultation will take place with the post-school learning provider to ensure that any
support necessary is in place.
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SUPPORT FOR PUPILS

Support Arrangements for All Pupils

Providing personal support for learners 3-18 is the responsibility of all staff. In the early
learning and childcare and primary setting the early years practitioner or class teacher is the
key adult who knows every child or young person in their care well, taking an avid interest in
their welfare and progress.

In the secondary setting it is Guidance staff who play an active role in promoting learners’
personal, social and academic welfare; this is supported by Pupil Care and Support staff who
offer help, support and advice as required, safeguarding the health and wellbeing of learners.

Identifying and Addressing Additional Support Needs

The Argyll & Bute Staged Intervention Framework is used to identify and meet pupils' needs
and to manage and review provision. This follows the Getting it right for every child (GIRFEC)
practice model. GIRFEC is a national framework to help all children and young people grow,
develop and reach their full potential. Its focus is to improve outcomes for children and their
families based on a shared understanding of their wellbeing.

Every child in school will have a Named Person. In primary school this will usually be the head
teacher and usually a principal teacher of pupil support or depute head teacher in a secondary
school. The Named Person will usually be the first point of contact for parents if they have any
concerns about their child at school. The Named Person will work with parents to provide
support to meet a child’s needs or resolve concerns. If there is a need to involve more than
one agency to work together to provide support then a Lead Professional will be appointed to
coordinate that support.

Where support is being provided by a single agency then a Planning meeting may be held and
a Universal Child’s Plan opened. Where two or more agencies are involved in supporting a
child’s needs, then a Universal Child’s Plan will definitely be opened. The Plan will include an
assessment of the child’s needs using the My World Triangle assessment tool and a note of the
agreed outcomes based on that assessment. Parents are an integral part of this meeting and
the Plan includes an opportunity to have their views recorded within it. Plans will be reviewed
at appropriate intervals, again with parents as full partners in these meetings.

More information on GIRFEC in Argyll and Bute can be found at http://www.argyll-
bute.gov.uk/social-care-and-health/qgirfec-resources.
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Staged Intervention

The key principles underpinning Staged Intervention, as outlined in the Education Scotland
website (https://education.gov.scot/scottish-education-system/Support%20for%?20all) are as
follows:

What is staged intervention?

T Staged intervention is used as a means of identification, assessment, planning,
recording and review to meet the learning needs of children and young people.

1 It provides a solution-focused approach to meeting needs at the earliest opportunity
and with the least intrusive level of intervention. The process involves the child,
parents/carers, school staff and, at some levels, other professionals, working in
partnership to get it right for every child.

1 Staged intervention is designed to be flexible and allows for movement between
stages depending on progress.

Argyll and Bute Staged Intervention: The Stages at a Glance

Universal Support Entitlements: All learners have an entitlement to support. All children and
young people should have frequent and regular opportunities to discuss their learning with an
adult who knows them well and can act as a mentor, helping them to set appropriate goals for
the next stages in learning. Young people themselves should be at the centre of this planning,
as active participants in their learning and development. Robust systems for assessing,
monitoring and tracking are key within this stage.

Stage 1 — In-class or in-group.

The class teacher or key worker (Early Years) identifies a need for some additional support.
The Named Person is notified and the teacher /key worker makes some changes to the normal
routine or gives some extra attention so that the child can get the best out of the work of the
group or class.

Stage 2 —Targeted intervention.
There is an identified need for targeted planning and intervention to address additional support
needs.

A Child’s Plan may be in place outlining the specific targeted interventions required and
detailing long- and short-term outcomes and timescales. Timescales for review of the
interventions will be built in to the plan. They are likely to be termly reviews of short-term
targets and annual reviews of long-term targets.

Additional support at this level may include (in addition to supports available at Stage 1):

new resources being accessed for use by the whole class/group;
small groups being created for additional tuition;

an individual programme of work being introduced;

a short term programme of individual support being put in place.
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Classroom or Pupil Support Assistants may be deployed to help deliver these supports.
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Stage 3 — Specialist input.
There is an identified need for more targeted intervention and / or specialist provision and
interventions including:

. a high degree of individualisation of learning and/or
. access to a different learning environment

. substantial adaptation to the curriculum and/or

. substantial adaptation to the learning environment.

A Universal Child’s Plan will be in place outlining the specific targeted interventions required
and detailing long- and short-term outcomes and timescales. Where there is multi-agency
involvement, a Lead Professional will co-ordinate this support. There may also be a Co-
ordinated Support Plan in place.

Specialist support from agencies
beyond education, in addition to
supports available at Stages 1
and 2

Targeted Support outlined in Child’s
Plan. Direct support from services
outside school / ELCC unit, but within
education services (e.g. Educational
Psychology, Area ASN team), in addition
to supports available at Stage 1.

Support within the
school/ELCC unit and
consultation with other
agencies to support early
intervention, including
educational psychology

Further Information about Additional Support Needs

Local, direct support is usually the best way to meet pupils’' needs. If parents/carers have any
guestions about their child's progress or well-being at school, they should discuss these first
with their child’s Guidance Teacher Please contact the school office to arrange an appointment.

This school values partnership working with parents/carers and will do everything possible to
help resolve concerns or differences of opinion at an early stage. If you have any queries about
your child's additional needs, or about the support being provided to meet those needs, please
contact the Head teacher.

Parents/carers and young people have the right to ask the Education Authority to establish if a
pupil has Additional Support Needs (ASN) and consider if a Co-ordinated Support Plan (CSP)
is needed.

Parents/carers can also arrange an assessment privately and ask the Education Authority to
take the assessment report into account. Requests should be made in writing to Psychological
Services, Argyll & Bute Council, Argyll House, Alexandra Parade, Dunoon, PA23 8AJ
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describing the type of assessment and why it is necessary. Requests are acknowledged
promptly and usually agreed unless the request is considered to be 'unreasonable’.

Parents/carers and young people have the right to:
E Independent Mediation Services

This service is free and involves an independent third party who helps to resolve
disagreements between the Education Authority and parents/carers or young people.

E Independent Advocacy
Take Note is the National Advocacy Service for Additional Support Needs, established
by the Scottish Government and provided jointly by Barnardo’s Scotland and the
Scottish Child Law Centre. It offers independent professional or legal advocacy to
families and young people who have grounds to make a referral to the Additional
Support Needs Tribunal Scotland. More information is available by telephoning 0131
667 6333 or by email to enquiries@sclc.org.uk.

E Free Dispute Resolution
Some disagreements, such as about the assessment of additional support needs or the
level of support, can be referred for written review by an adjudicator independent of the
council. Requests for Dispute Resolution should be made to Anne Paterson, Head of
Education: Lifelong Learning and Support, Argyll & Bute Council, Argyll House,
Alexandra Parade, Dunoon, PA23 8AJ or Anne.Paterson@argyll-bute.gov.uk

E Referral to the Additional Support Needs Tribunal Scotland (ASNTS)
Parents/carers and young people can appeal to the ASNTS about decisions involving a
Co-ordinated Support Plan (CSP) http://www.asntscotland.gov.uk (0845 120 2906).

A new national advocacy service provides advice to parents/carers and young people about
grounds for a referral. Contact Barnardo's, 235 Corstorphine Rd, Edinburgh EH12 7AR (0131
3349893) www.barnardos.org.uk.

Independent advice and information is available from Enquire, the Scottish Advice Service for
ASL http://enquire.org.uk/ (0845 123 2303).

The Govan Law Centre Education Law Unit works in partnership to support pupils' and
parents'/carers’ rights in education. Contact Govan Law Centre, 47 Burleigh Street, Govan,
Glasgow G51 3LB. 0141 445 1955 http://www.govanic.com/index.html.

The Scottish Independent Advocacy Alliance safeguards people who are vulnerable. Contact
Melrose House, 69a George Street, Edinburgh, EH2 2JG. 0131 260 5380
http://www.siaa.org.uk
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Aims of Oban High School Support Department

1 To be a whole-school resource which helps provide appropriate education for all
pupils.

1 To prioritise and plan provision for departments and individuals requiring support.

1 To be as flexible as possible within this framework in order to respond to requests for
help when they occur.

1 To act as a source of information, e.g. on pupils, preferred learning styles and
methodology.

1 To help provide continuity and progression in a pupil’s learning through information-
gathering during primary/secondary liaison.

1 To distribute up-to-date information to supplement pupil profiles at the start of a new
session.

1 There are six pupils in Oban High School with a Coordinated Support Plan.

Range of Additional Support Needs

(a) Pupil Support

Pupil support is provided through a variety of methods, such as co-operative teaching,
consultation, direct tuition, individualised group tuition and paired reading.

Reasons for Pupil Support:

i) to help pupils with specific learning difficulties access the curriculum and monitor
pupil performance in line with SQA arrangements.

i) to support pupils with significant learning difficulties of a general nature .

iii) to determine the nature of learning difficulties in order to ascertain the need for
alternative strategies.

iv) to provide programmes to aid specific skill development.

(b) Curriculum Support

The Support Department aims to help pupils through curriculum development and/or
curriculum support. This can be achieved through consultation, co-operative teaching
and adaptation of course design and materials.

Reasons for Curriculum Support:
i) to further develop the curriculum.

i) to evaluate the curriculum.
iii) to provide in-class support through co-operative teaching.
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iv) to help those with moderate, significant or complex additional support needs to
overcome their barriers to learning and achieve their potentialwi t hi n t he schoo
learning centre

(c) Behaviour Support

The Support Department also aims to help pupils that are experiencing behavioural
difficulties due to social or emotional factors. By engaging in an early intervention
programme many issues are intercepted in the early stages and appropriate support is
offered. Use is made of the school’s Time Out Base facility to minimize any incidents of
disruption and allow the learning and teaching in the classroom to continue. The
Support Department also offer an Intensive Support option to cater for pupils with higher
levels of need in the areas of behaviour and emotional support, this facility offers
individually tailored timetables appropriate to the needs of the pupil as an alternative to
exclusion. Oban High School staff working in this area liaise closely with appropriate
agencies to ensure a multi-agency approach to supporting our pupils.

(d) Pastoral Support

Pupils are supported throughout their school career by the PT Guidance who works with
a clan. Pupils have one to one interviews with their Guidance teacher and curricular or
other matters are discussed. PT Guidance staff have close links with parents/carers and
appropriate agencies, as required. The Pastoral support provided by our PT Guidance
staff aims to ensure pupils are safe, happy, healthy and achieving their potential within
Oban High.

Primary/Secondary Liaison

The liaison between the Support Department and the associate Primary Schools helps
provide continuity, coherence and progression in educational experiences. The Support
Department operates Primary/Secondary liaison within the framework of Argyll and Bute
Council policies. In short, it ties in with ASL Act and Curriculum for Excellence.

This is an important part of the Support Department. As the work is being undertaken, there
is an opportunity to develop professional knowledge and understanding of educational
experiences with the primary through in-situ opportunities as well as being a source of
information on Oban High School. Hence, both curricular and organisational links are
strengthened.
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SCHOOL IMPROVEMENT

Main Achievements

All OHS main achievements can be found in the Standards and Quality Report on the Oban
High School website or a paper copy can be requested.

Improving Standards

This information can be found in the Standards and Quality Report on the Oban High School
website or a paper copy can be requested.

School Improvement Plan

This can be found on the school website or a paper copy can be requested.

www.obanhigh.com

School Performance
This can be found in Appendix 3 of the school handbook.

Attendance and Exclusion

Details of attendance procedures can be found on P12 -13 of this handbook

Details of exclusion procedures can be found on P22 — 23 of this handbook
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SCHOOL POLICIES AND PRACTICAL INFORMATION

School Meals

It is the Authority’s policy to provide meals and facilities for the consumption of packed lunches
in all schools where these are required. In addition, as part of Scottish Government legislation
that came into force in January 2015 free school meals are available to all pupils in P1-P3.
Please see below for details of free school meals for pupils from P4 and beyond.

At Oban High School we encourage healthy eating. Our school tuck shop has healthy options
which are sold at reasonable prices.

School lunches are planned so that children can choose a well-balanced meal and a good
selection of bread, vegetables, fresh fruit, fruit juice and milk are available daily.

However, some pupils prefer a packed lunch. We believe a well-balanced packed lunch with a
tasty alternative to chocolate biscuits and sweets is very important, although one small treat per
day does no harm! Dates, raisins, sultanas, carrot sticks, cherry tomatoes and seasonal fruit
could provide healthy alternatives. Unflavoured milk and water are the ideal drinks for teeth
and a pure fruit drink or mineral water is better than drinks with high sugar content.

Sandwiches often form a major part of a packed lunch. Fillings for sandwiches should be
chosen with care because the packed lunch will be stored in a warm classroom for a number of
hours. It is therefore advisable to use a cool bag and ice pack and choose fillings that are less
likely to be affected, e.g. cheese and tomato, salad, egg and tomato. An alternative to
sandwiches could be cooked pasta with a variety of fruit or vegetables and a suitable dressing.
Occasionally a piece of quiche or pizza could be included.

The school aims to encourage children to enjoy food which is both attractive to them and
nutritionally sound, whether this is a school meal, a packed lunch or a snack. We would
appreciate your support in achieving this aim.

Free School Meals

Free school meals are available to all pupils in P1-P3. However, free school meals are also
available to pupils from P4 and beyond whose parents or carers receive any of the following:

Income Support

Job Seeker's Allowance (Income Based)

Employment and Support Allowance (Income Related)

Child Tax Credit but not Working Tax Credit (income should not exceed £16,105)
Child Tax Credit and Working Tax Credit (income should not exceed £6,420)
Support under Part VI of the Immigration and Asylum Act 1999

Universal Credit (monthly take home pay must be under £610)
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Entitlement to Free School Meals for pupils from P4 and beyond is assessed as part of the
application process for Housing Benefit/Council Tax Benefit and you should complete an
application form which is available at your local benefit enquiry office or by telephoning 01369
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708548 or freephone 0800 252056 (mobiles may be charged). Pupils aged between 16 and 18
years who receive any of the above benefits in their own right also qualify.

A free school lunch will also be available to children who attend nursery and receive their free
early learning and childcare over lunchtime if parents receive one of the benefits listed above.

However, if you are not eligible for these benefits there is a separate application process
available and you should contact any of the telephone numbers above for details.

Please see www.argyll-bute.gov.uk/education-and-learning/free-school-meals for more
information on Free School Meals.

Please note that the above eligibility criteria is correct at time of publishing (August 2018) and
that this may be subject to change by the start of August 2019. The link above will contain the
most up-to-date information.

Cashless Catering

It is almost 6 years since we introduced a cashless catering system in Oban High School. In
the main the system has worked well, we even coped with one or two power cuts by taking a
note of pupil's names and then charging the card later on when the power was restored.

Cashless catering was not introduced as one senior student said recently
'‘because we wanted to stop pupils bringing money to school' so why did we introduce it and
what are the benefits of the system?

1 Pupils entitled to free meals use the cards in the same way as everyone else. Any
stigma, which youngsters may feel about free meals, is completely removed.

1 The cards will speed up service in the canteen, so pupils will get their meals faster and
have more time to eat them.

T Pupils are responsible for their own ficante
discipline. Restrictions can be set to prevent your child from buying particular food i very
important in cases of allergies or other dietary conditions or even just to encourage
healthier eating.

1 Pupils may be able to earn rewards by accumulating points allocated to healthy food
options.

1 If pupils carry cash less often, theft and bullying can be eliminated.

1 Cards carry a photograph of the pupil, thus providing an effective safeguard against
misuse or fraud.

T A maximum daily spend limit can also be set up for each card ensuring that, in the
unlikely event a card is used fraudulently, the loss will be limited to the daily maximum.

1 kitchen staff have more time to work on creating good, healthy meals as

1 they have a much more efficient stock ordering and money handling system

For the system to work well and for us to gain the most benefit from cashless catering users
need to cooperate with the following advice:
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Payments - when and how you add money to your card is a key part of the system. The
internet card payment system for Cashless Catering Accounts is well used and can be
accessed at: http://www.argyll-bute.gov.uk and Select PAY IT from Online Services. Please
contact Donna MacNiven in the High School canteen on 01631 565016 if you require any
assistance with this. Alternatively a cheque can be brought to school made payable to Argyll
and Bute Council that can cover a month or a term and the revalue machines can be used to
top up with cash. Itis always better to revalue before pupils run out of money and also not
when the dining room staff are trying to serve meals.

Users need an awareness of what's on their card, sometimes users are holding up the queue
because they have forgotten to do this.

Lost Cards

Users who regularly lose their card and need replacements will in future be charged for this to
help cover admin costs and remember if you lose your card the money is still there - just inform
the staff in the kitchen - this is better than sharing cards. A number of users have been doing
this and it is much better to seek a replacement card. Young Scot cards are needed for bus
transport and they offer pupils good deals and transport savings as well - contact
www.youngscot.org for replacements and to check latest deals.

At school we will go over these key points at registration and continue to do our best to promote
the benefits of cashless catering.

We are aware that many pupils will choose to eat out at lunchtime and they will carry money for
this purpose, money is also needed for the two vending machines in the dining room and we
have no problem at all with users who wish to use the cashless system, to share it with other
outlets or to exclusively dine in the canteen.

Special Dietary Requirements

If a pupil has special dietary requirements these will be discussed with PT Guidance and
canteen staff.

Health Care

You can contact your school health staff at Lorn & Islands District Hospital on 01631 567500 or
01631 789160.

Administration of Medicines

Many pupils will, at some time in their school careers, need to take medication. For the vast
majority this will be a short-term requirement, with pupils simply finishing a course of medication
which has been prescribed for them by their family doctor. Wherever possible, parents/carers
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are requested to ask for GP prescriptions which can be administered outwith the school day,
i.e. in the morning and evening.

However, pupils may have medical conditions such as asthma or diabetes which may require
long-term support and, if their conditions are not properly managed by taking regular
medication in school, their access to education could be limited. In addition, some children
have conditions which may require occasional staff intervention, e.g. severe allergic conditions
such as anaphylaxis. Pupils with such conditions are regarded as having health care needs
but, notwithstanding these, the vast majority of children with such needs are able to attend
school regularly and, with some support from the school staff, are able to take part in most
normal school activities.

In any of these circumstances parents/carers (or young people themselves if they are over the
age of 16) should discuss the matter with school staff and agree the arrangements which will
be made to provide support for the pupil. A written request form must be completed in
advance when any medication is to be administered or taken in school.

Skin Protection

Your child’s skin may be affected by exposure to the sun, especially over the lunchtime period
and other outdoor activities. It is a good idea for your child to wear a sun hat. If they have one,
please put it in their school bag.

You should ensure your child has sunblock applied prior to arriving at school in periods of hot
weather and if you wish them to have further applications at lunchtime then you should send in
sun-cream/block and we can help your child apply it.

Face painting is occasionally carried out within schools. Parents will be informed when this
activity is being planned.

Transport

Transport to and from school is available for pupils who live more than:-

0 2 miles away from their catchment Primary School
U 3 miles away from their catchment Secondary School

Pupils may still be required to walk to a school transport pick up point. Primary school pupils
will not be required to walk more than two miles and secondary pupils will not be required to
walk more than three miles from their home to the pick-up point.

Pupils will not be picked up or dropped off at any point other than the designated location
without written authorisation from a parent or carer.

Please see www.argyll-bute.gov.uk/education-and-learning/school-transport for further
information on school transport.
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Exceptional Requests
Consideration will be given in exceptional circumstances for school transportation where your
child attends their catchment school but would not normally be entitled to transport.

Where parents/carers believe that there may be grounds for an exceptional transport request,
an application form should be completed and submitted to the Integrated Transport Section.
Applications will then be referred for further assessment as appropriate.

Exceptional transport requests can be made when:-

U Your child has been recommended on health grounds by a designated medical officer.

U Your child has requirements based on educational grounds / additional educational
needs.

U Your child has to walk a route which, after an assessment, is considered to be unsafe for
children even when accompanied by a responsible adult.

Application forms are available from the school office or you may apply on-line on the Council
website at www.argyll-bute.gov.uk/education-and-learning/school-transport.

Education Maintenance Allowance (EMA)

EMA is a weekly payment of £30, paid fortnightly in arrears, for eligible students aged 16 to 19
who are continuing in post-compulsory education. The allowance is means-tested based on
household income and is payable fortnightly in arrears during term time. Payments will be
made direct to the student’s own bank account.

Further information and full eligibility criteria can be found at https://www.argyll-
bute.gov.uk/education-and-learning/education-maintenance-allowance or by emailing
ema@argyll-bute.gov.uk

Insurance

The Authority insures against its legal liability for:-

a) accidental personal injury and,
b) accidental damage to property not belonging to the school or Council.

This means that if an injury is sustained or personal property is damaged/broken/lost due to
negligence or omission on the part of the school or its staff, claim costs will be met by the
Council’s public liability policy. There is no automatic right to compensation. It is the
responsibility of the person making the claim to prove that the Council has been negligent in
their actions leading to the loss.

Parents/carers may wish to consider their own insurance arrangements in terms of appropriate
extensions to their household insurance or arranging their own separate covers.
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Music Services

All pupils who are receiving instrumental tuition in S1/2 should be practising their instrument for
a minimum of 15 minutes 5 nights a week. Pupils in S3-S6 should be practising for a minimum
of 20 minutes 5 nights a week.

Parental Access to Records

The School Pupil Records (Scotland) Regulations 1990

Details of the regulations and process for obtaining information specific to pupils are available
by contacting the school directly. See management circular 3.11 https://www.argyll-
bute.gov.uk/education-circulars

Child Protection

Given on-going public concern on the subject of child abuse, and recent changes in the law,
schools are now required to report if they think any child may have come to harm as a
consequence of possible abuse.

A member of staff in each school has been appointed to be responsible for Child Protection
matters and special training has been given to these people. Should you wish further advice
about Child Protection and the safety of children, please feel free to contact the school.

The school has good liaison contact with the School Medical Officers, Social Workers, and the
Police, any or all of whom may become involved if abuse is suspected.

Please see www.argyll-bute.gov.uk/abcpc for more information on child protection.

Secondary School Youth Engagement Officers

The implementation of policies such as “Curriculum for Excellence” and “Getting it Right for
Every Child” has ensured that schools work collaboratively with a range of partners to provide
the best opportunities for young people and to help them make the right decisions in life.

Secondary schools in Argyll and Bute have Youth Workers and other partner agencies routinely
working within the school. It is widely recognised that the use of Youth Engagement Officers is
another way in which education and police services can work together to help young people to
engage in positive behaviour and improve wider community safety.

In 2002 Youth Engagement Officers were deployed for the first time in Scottish schools and
several were successfully placed in Argyll and Bute until factors, including budget constraints
and policy changes, led to their withdrawal. This period of deployment provided evidence that

55


https://www.argyll-bute.gov.uk/education-circulars
https://www.argyll-bute.gov.uk/education-circulars
http://www.argyll-bute.gov.uk/abcpc

having strong relationships within schools creates safer environments and contributes to
effective learning.

The main purpose of deploying a Youth Engagement Officer is not in response to criminal
activities, but rather to create positive relationships and break down barriers between young
people and the police through engagement with pupils within schools and the wider community.
A Youth Engagement Officer has the opportunity to work directly with a large number of young
people on a daily basis, contributing to the delivery of key aspects of the curriculum which can
positively influence behaviour and support secondary school pupils, teachers and partners to
achieve better outcomes.

Crucial to success in deploying a Youth Engagement Officer is identifying an officer with the
essential characteristics to engage with young people and the wider community. They need to
work in an educational environment, and be able to adapt to, and embrace, the different culture,
philosophy and ethos of the sector. There has to be a balance between engagement and
authority - “firm but fair”. Being tolerant/patient, good listener, influencer, negotiator as well as a
good sense of humour were all identified as important attributes for a Youth Engagement
Officer.

It was agreed that Police Scotland uniforms being worn in school presents no problems and in
fact the consensus view is that it’s helpful to maintain a high profile.

There is considerable potential for the Youth Engagement Officer and Youth Workers to work
together on areas of work such as drugs and alcohol, internet safety, bullying, and safety
programmes such as PREVENT, WRAP etc. The different relationships and approaches to
working with young people will complement and enhance activities and outcomes for our young
people.

Youth Engagement Officer could positively contribute to a wide range of school activities,
including:

* Early intervention;
* PSE Classes;

* Input to curriculum classes such as Law and Order/Crime and Punishment and Princes Trust
XL;

* Parent Nights;

* Providing advice to teaching staff on legal issues;

* Assemblies;

* Dealing with anti-social behaviour;

* Internet/Social Media awareness;

» Addressing “hotspots” i.e. shops etc, near to schools where young people congregate, and

« Extra-curricular and diversionary activities.
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Weapons Incidents in Educational Establishments

A joint protocol has been agreed between Police Scotland, Argyll and Bute Council and West
Dunbartonshire Council for dealing with any weapons incidents in schools. It is therefore
important to make parents aware of rules and expectations in relation to weapons and the
response to allegations of weapons possession. Weapons must in no circumstances be
brought to school and pupils will be encouraged to share any knowledge of weapons with
teaching staff.

The purpose of the protocol is to maximise the safety of children and young people and to
safeguard the welfare of all persons involved in any weapons-related incident, including any
alleged perpetrator, through an effective multi-agency response. All incidents involving
weapons at any educational establishment where a person under the age of 18 is educated,
and any incident involving a child less than 18 years being in possession of a weapon, will
trigger the operational response summarised below. Every incident will be thoroughly
investigated and recorded.

1 Inresponse to an incident involving possession, or suspected possession, of a weapon
in an educational establishment, the Senior Management Team will react with a
proportionate response. Police Scotland will be contacted immediately and will
coordinate any emergency response. In the event of a serious incident, appropriate
medical attention will be sought and designated First Aiders at the establishment will
treat those affected as far as their training and experience allows, provided it is safe to
do so. The emotional needs of those involved in, or witnessing, the incident will also be
considered.

1 If any person who is a pupil or a student in an educational establishment in Argyll and
Bute is found in possession of a weapon out-with an educational establishment, Police
Scotland will alert the authority of the incident.

1 No release to the media regarding a weapons-related incident will be made without
consultation with the Communications departments of both Police Scotland and Argyll
and Bute Council.

Please contact the school if you require a copy of the full weapons protocol document, which
includes a summary of police powers and duties of search in relation to weapons. Please note
that that unless parents/guardians contact the school to indicate a concern, they are giving their
implied consent to the policy.

Acceptable Use of Personal Internet Enabled Devices / Using the Internet, Email and
Glow

All children and young people will have access to various forms of technology and will use the
internet, email (secondary pupils) and Glow. When accessing the Internet in school pupils must
abide by the following rules:

All users should:
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1 access Internet pages which are directly related to the current task as identified by the
member of staff in charge;

1 save/download information related to the current task as identified by the member of

staff in charge;

report instances of misuse to the member of staff in charge;

report suspicious sites or emails to the member of staff in charge;

choose a strong password — preferably a phrase that you can easily remember;

‘logout’ at the end of each Internet or Glow session;

treat all equipment and other users with respect.
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Users should not:
1 tell anyone their login ID or password,;
1 use portable storage devices brought from out with the school;
1 attempt to circumvent the IT security systems and antivirus;
1 send illegal or defamatory material; receive illegal material or material which is offensive
or defamatory without informing the member of staff in charge;
read emails intended for others;
create rude or abusive emails about other people.
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Personal safety

1 Never tell anyone you meet on the Internet your home address or your telephone
number.

1 Never tell anyone you meet on the Internet your school’s name or phone number, unless

your teacher specifically gives you permission.

Never send anyone your picture, credit card or bank details.

Never give your password to anyone — even a best friend.

Never arrange by email to meet anyone you don’t know in person.

Never respond to nasty, suggestive or rude emails.

Always tell a member of staff in charge if you see bad language or distasteful pictures

while you are online.

Always be yourself and do not pretend to be anyone or anything you are not.

Always remember if someone makes you an offer that seems too good to be true, it

probably is.

1 Always delete attachments from strangers without opening them; they may contain
viruses that can damage your machine.

1 Never open an email if you are suspicious of its source or content — and report these to a
member of staff.

1 Never click on links in emails unless you are certain they are safe (hover over the link to
see what it really connects to)

E R I
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Please note:

Email access only applies to Secondary students. Privacy of electronic mail (email) is
guaranteed. However, those who administer the system on behalf of the education service
have access to all mail messages and have the right under legislation to investigate any user
activities where suspicious use of the system is identified.

Glow

Gl ow is Scotlanddés nationally avail afglaossdhegi t a
whole curriculum. Glow is not just one place or platform, instead it offers a username and

password that gives access to a number of different web services.
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Funded by the Scottish Government and managed by Education Scotland, Glow provides a
safe, online environment for educators, learners and parents to communicate and collaborate
using services such as Glow Blogs, Microsoft Office 365, G Suite, Glow RM Unify Launch Pad
and Glow Meet.

General Data Protection Regulations (GDPR)

Updated legislation introduced in May 2018 and requires all businesses to protect and properly
manage all customers’ privacy data — this includes Local Authorities. The main changes under
GDPR are:
1 GDPR give people more rights to know how their personal data is being used.
1 It gives them the right to be ‘forgotten’ and their personal data deleted if they wish.
1 It enables people to see what personal data is being held about them and to make sure
their personal data is correct.
It gives increased importance for the protection of children
It creates increased importance for not allowing people without permission to see or use
others’ personal data
1 If someone’s personal data has been used by people without permission, they have to
be told what happened.

il
)l

The full detail of the new legislation can be found at www.ico.org.uk

A link to the general privacy notice for education can be found at www.argyll-
bute.gov.uk/privacy/education-general. This privacy notice outlines the information that we
require to provide Education for Children and Young People, who we will share that information
with, why we need the information, what we will do with the information and how long we will
keep the information.

General information:

Pupil’s work on display
Children’s work is often displayed in the classroom and school corridors. In addition, work is
often displayed in other Council buildings as part of exhibitions. This may include their name.

Short Visits

During the pupil’s school life, teachers may organise some activities which will take pupils out of
school for up to an hour at short notice. These visits will be very local to the school (in general
no greater than half a mile). Pupils will be supervised by their class teacher during these visits.

For any longer, pre-arranged school trips and all trips that require transport, official permission
will be sought and Management Circular 3.25 will be adhered to - https://www.argyll-
bute.gov.uk/education-circulars.

IF YOU HAVE ANY CONCERNS REGARDING ANY OF THE ABOVE YOU SHOULD
CONTACT YOUR SCHOOL DIRECTLY TO DISCUSS INDIVIDUAL CIRCUMSTANCES
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Emergency Closures

In the event of the school having to close due to an emergency, e.g. adverse weather
conditions putting pupils at risk, heating failure, etc., the procedure is as follows: -

In the event of an emergency closure outwith school hours updated postings will be made on
www.argyll-bute.gov.uk/service-disruptions. You can also keep up to date with the latest
information by calling 01546 604060.

In case of an emergency, if effective arrangements are to be made, it is essential that the
school has up-to-date information from parents/carers regarding such things as changes in
employer, telephone number, new emergency contact, etc. Where possible a text messaging
system alerting parents/carers to arrangements will be used if mobile phone numbers have
been submitted.

In whole school emergency situations, updated information will be posted on our own school
website and/or www.argyll-bute.gov.uk/service-disruptions website or the use of text messaging
may be utilised.

We found that Facebook is the easiest way to put up emergency notices as it can be accessed
from anywhere at any time of the day.

Please like Oban High School’s Facebook page to get the fastest updates.
(NB You do not need to be a Facebook member to see the High School Facebook page).
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SCHOOL TERMS AND HOLIDAYS - ACADEMIC SESSION 2019/2020

School holidays for all schools within Argyll and Bute can be found here: https://www.argyll-
bute.gov.uk/education-and-learning/school-holidays

Term 1

October

Christmas

Term 2

Spring

Term 3

May

Open

Close
Open

Close

Open

Close

Open

Close

Open

Close

Open
Close
Open

Close

13 & 14 August 2019

T e a ¢ h esewi€ Dhys
15 August 2019

Pupils Return

4 October 2019

21 October 2019

22 November 2019

25 November 20 19
Teachers In-service Day
26 November 2010

20 December 2019

6 January 2020

7 February 2020

13 & 14 Februar y 2020

T e a ¢ h esewi& Dhys
17 February 2020

3 April 2020

20 April 2020
1 May 2020
5 May 2020

26 June 2020
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USEFUL LINKS AND CONTACT DETAILS

The following hyperlinks are correct as at November 2018:
General

Contact details for all Argyll and Bute Schools —
https://www.argyll-bute.gov.uk/education-and-learning/schools

Choosing a School: A Guide for Parents - information on choosing a school and the
placing request system — http://www.scotland.gov.uk/Publications/2010/11/10093528/0

A guide for parents/carers about school attendance explains parental responsibilities
with regard to children’s attendance at school —
http://www.scotland.gov.uk/Publications/2009/12/04134640/0

The Scottish Government guide Principles of Inclusive Communications provides
information on communications and a self-assessment tool for public authorities —
http://www.scotland.gov.uk/Publications/2011/09/14082209/0

Parental Involvement

Guidance on the Scottish Schools (Parental Involvement) Act 2006 provides guidance
on the act for education authorities, Parent Councils and others —
http://www.scotland.gov.uk/Publications/2006/09/08094112/0

Parentzone provide information and resource for parents/carers and Parent Councils —
https://education.gov.scot/parentzone/

Education Scotland’s toolkit for parental engagement and family learning —
https://education.gov.scot/scottish-education-system/policy-for-scottish-
education/developing-the-education-
profession/Parental%20engagement%20and%20family%20learning

School Ethos

Supporting Learners - guidance on the identification, planning and provision of support —
https://www.education.gov.scot/scottish-education-system/Support%20for%20all

Journey to Excellence - provides guidance and advice about culture and ethos —
https://prezi.com/pinge66owybn/copy-of-journey-to-excellence/

Health and wellbeing guidance on healthy living for local authorities and schools —
http://www.scotland.gov.uk/Topics/Education/Schools/HLivi

Building Curriculum for Excellence through Positive Behaviour and Relationships
outlines the Scottish Government’s priority actions around positive behaviour in schools
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and is also a source of support —
http://www.scotland.gov.uk/Publications/2010/06/25112828/0

Scottish Catholic Education Service’s resource ‘This is Our Faith’ which supports the
teaching and learning of Catholic religious education —
http://www.sces.uk.com/this-is-our-faith.html

Curriculum

Information about Curriculum for Excellence — https://education.gov.scot/scottish-
education-system/policy-for-scottish-education/policy-drivers/cfe-(building-from-the-
statement-appendix-incl-btc1-5)/What%20is%20Curriculum%20for%20Excellence
and

http://www.gov.scot/Topics/Education/Schools/curriculum

Information on assessment -
http://www.gov.scot/Topics/Education/Schools/curriculum/assessment

Broad General Education (general) -
https://education.gov.scot/scottish-education-system/Broad%20general%20education
and

https://education.gov.scot/parentzone/learning-in-
scotland/Broad%20general%20education

Broad General Education in the Secondary School -
https://www.education.gov.scot/parentzone/Documents/CfEbriefingforparents. pdf

Information on the Senior Phase — https://education.gov.scot/parentzone/learning-in-
scotland/senior-phase/What%20is%20the%20senior%20phase

Information on Skills for learning, life and work —
http://www.sga.org.uk/sqa/63101.html

Information around the Scottish Government’s ‘Opportunities for All' programme —
http://www.employabilityinscotland.com/policy-and-partnership/youth-
employment/opportunities-for-all/

Information for organisations responsible for the planning, management and delivery of
career information, advice and guidance services —
http://www.skillsdevelopmentscotland.co.uk/

The Skills Development Scotland website ‘My World of Work’ offers a number of tools to
support career planning —
http://www.myworldofwork.co.uk/
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Assessment and Reporting

Building the Curriculum 5: a framework for assessment provides guidance around the
assessment framework — http://www.gov.scot/Publications/2011/02/16145741/20

Information about how progress is assessed —
https://education.gov.scot/parentzone/learning-in-scotland/assessment-and-
achievement/What%20is%20assessment,%20and%20when%20and%20how%20does%
20it%20take%20place

Curriculum for Excellence factfile - Assessment and qualifications —
https://www.education.gov.scot/parentzone/Documents/CfEFactfileOverview.pdf

Information on assessment and achievement —
https://education.gov.scot/parentzone/learning-in-scotland/assessment-and-achievement

Transitions

Curriculum for Excellence factfile - 3-18 Transitions - provides information on the
transitions children and young people will face throughout their education and beyond —
http://www.gov.scot/Topics/Education/Schools/curriculum/ACE/cfeinaction/transitionsfact
file

Career Information, Advice and Guidance in Scotland - A Framework for Service
Redesign and Improvement provides guidance on career information, advice and
guidance strategy — http://www.scotland.gov.uk/Publications/2011/03/11110615/0

Choices and Changes provides information about choices made at various stages of
learning — https://education.gov.scot/parentzone/learning-at-home/supporting-health-
and-wellbeing/Planning%20for%20choices%20and%20changes

Supporting Children's Learning Code of Practice includes specific requirements on
education authorities and others under the new legislation in relation to transition —
http://www.scotland.gov.uk/Publications/2011/04/04090720/21

Support for Pupils

The Additional support for learning page provides links to relevant legislation and
guidance, including the arrangements that should be in place to support pupils with
additional support needs —
http://www.scotland.gov.uk/Topics/Education/Schools/welfare/ASL

Enquire is the Scottish advice service for additional support for learning —
http://enquire.org.uk/

Parenting Across Scotland offers support to children and families in Scotland —
http://www.parentingacrossscotland.org/
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Equality and Inclusion -
http://www.gov.scot/Publications/2012/02/7679/3

Supporting Children's Learning Code of Practice (Revised edition) - provides Statutory
guidance relating to the Education (Additional Support for Learning) (Scotland) Act 2004
as amended —

http://www.scotland.gov.uk/Publications/2011/04/04090720/21

Getting It Right For Every Child and Young Person, is essential reading for anyone
involved or working with children and young people, including practitioners working in
adult services with parents and carers —
http://www.scotland.gov.uk/Topics/People/Young-People/gettingitright

School Improvement

Education Scotland’s Inspection and review page provides information on the inspection
process —
https://education.gov.scot/

The Scottish Survey of Literacy and Numeracy (SSLN) is an annual sample survey
which will monitor national performance in literacy and numeracy —
http://www.scotland.gov.uk/Topics/Statistics/Browse/School-Education/SSLN

Scottish Credit and Qualifications Framework (SCQF) —
http://www.scqf.org.uk/

Scottish Qualifications Authority provides information for teachers, parents/carers,
employers and young people on qualifications —
http://www.sga.org.uk/

Amazing Things - information about youth awards in Scotland —
http://www.awardsnetwork.org/index.php

Information on how to access statistics relating to School Education —
http://www.scotland.gov.uk/Topics/Statistics/Browse/School-Education

School Policies and Practical Information

National policies, information and guidance can be accessed through the following sites:

http://www.scotland.gov.uk/Topics/Education
http://www.scotland.gov.uk/Topics/Health
http://www.scotland.gov.uk/Topics/People/Young-People

Children (Scotland) Act 1995 — http://www.legislation.gov.uk/ukpga/1995/36/contents

Standards in Scotland's Schools (Scotland) Act 2000 —
http://www.legislation.gov.uk/asp/2000/6/contents
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APPENDICES

Appendix 1

ASSOCIATED PRIMARY SCHOOLS

SCHOOL:

Achaleven
Arinagour
Barcaldine
Bunessan
Dalmally
Dunbeg
Easdale
lona
Kilchattan
Kilchrenan
Kilninver
Lismore
Lochnell
Luing

Park

Rockfield

St Columba’s

Strath of Appin

Taynuilt

HEADTEACHER:

Mrs Sharon Burt

Mrs Aileen Cook

Ms Julie Watson

Mrs Susan Hawkes
Ms Lynn Sinclair

Ms Marny McCulloch
Ms Judith Frost

Mr Stephen Glen Lee
Ms Gillian MacKenzie
Mr Graham Dickie

Ms Bernadette McMillan (Joint)
Ms Catherine Davies
Mrs Shirley Matheson
Ms Judith Frost (Joint)
Miss Gillian Carney

Ms Caroline Fothergill

Ms Michaelina MacLellan

Ms Marissa Melville (Acting)

Ms Catriona Garvin

ADDRESS:

CONNEL, Argyll PA37 1PA
ARINAGOUR, Isle of Coll, Argyll PA78 6 TA
BARCALDINE, Argyll PA37 1SG
BUNESSAN, Isle of Mull, Argyll PA67 6DL
Glenview, DALMALLY, Argyll PA33 1BE
DUNBEG, Argyll PA37 1QF
EASDALE, Argyll PA34 4RF
ISLE OF IONA, Argyll PA76 6SJ
ISLE OF COLONSAY, Argyll PA61 7YR
KILCHRENAN, Argyll PA35 1HD
KILNINVER, Argyll PA34 4UT
ISLE OF LISMORE, Argyll PA34 5UG
BENDERLOCH, Argyll PA37 1QS
Achafolla, ISLE OF LUING, Argyll PA34 4TY
Kerrera Terrace, OBAN, Argyll PA34 5AU

Oban Primary Campus, Lower Soroba,
OBAN, Argyll PA34 4SB

Oban Primary Campus, Lower Soroba,
OBAN, Argyll PA34 4SB

APPIN, Argyll PA38 4BG

TAYNUILT, Argyll PA35 1JE

TELEPHONE:

01631 710529

01879 230376

01631 720391

01681 700283

01838 200359

01631 564781

01852 300243

01681 700348

01951 200340

01866 833312

01852 316236

01631 760258

01631 720300

01852 314245

01631 563941

01631 568090

01631 568090

01631 730345

01866 822343
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Appendix 2

Oban High School

Homework Policy

Homework
Statement

We want to encourage pupils to develop positive homework habits w
will allow them to attain to the best of their ability.

We gve homework:

1 To add support to learning in school

1 To consolidate classwork

f To involve parents in pupil:
information and opportunities for parental cooperation at
support.

1 To encourage ownership and responsibility kearning as well a:
developing good habits and seliscipline.

1 Homework undoubtedly contributes to increasing pupil attainme
and achievement.

We understand that some pupil ' s
for them to complete their homeworkaisks and we will work with thes
pupils and their parents to support them and find additional ways
helping them in this important area of their school work.

Homework
Everyday

There is an expectation across the school that pupils will be responsib
their own learning and they should be working more independer
reading over class jotters, textbooks, reviewing planners with tarc
researching on the internet, sketching, watching programmes and ree
that help to contextualise learning.

Homework
Frequency

Faculty of Business, Design and Technologies

In S1, S2 and S3 pupils will receive homework on a fortnightly basis.

In S4 onwards homework becomes an integral part of all certifici
classes. Pupils would be expected to complete some hariewvery
week.
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The majority of homework will be linked to the particular unit or proj
being taught. However, regular independent revision and preparatior
assessment is veignportant and is encouraged.

Our advice on the time pupils are expected to spend per week are
follows:

Homework 1 In years 13 in the broad general education pupils should
Context and spending about 3 hours in S1, building up te®hours in S3.
Advice on
. 1 For NATIONAL cours@s 3 and 4 pupils are advised to mainte
Time Spent their level of homework as in S3.
and Time to _
C | T NATIONAL 5 courseg hours per subject.
omp ete 1 HIGHER courses3 hours per subject
1 Advanced HIGHER! hours or more per subject.
Teachers will give adequate time for pupils to giete homework ranging
from 2 or 3 days to a week or longer. In some circumstance a
homework for the following day may be given. Teachers will also ind
how long a piece of set homework should take.
Marking Homework often takes viasus forms therefore the marking of suc
Homework homework may involve various forms of assessment. i.e.assssment
peer assessment, comment only marking or a graded piece of work.

. Al homewor k wi || be r e Pograse will bé
Recording communicated to parents formally through parents meetings and trac
Homework reports. The faculty head will monitor homework progress on a mon

basis as part of the departmental monitoring and tracking process.
Eail For set homework each member of staff records whether homework
ailure to submitted on time. Homework which has not been submitted will be
submit issued and additional support measures may be considered.
An early intervention letter will be issued to parents tclass teache
Homework / b e

for pupils who still fail to submit their homework. If the situati
continues then a further intervention letter is issued to parents by
head of faculty who may also set up a meeting to discuss the way forw
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The school recognises the key role that parents have in the succe
completion of homework and asks for their continued support to ens
that i1t is completed to the bes
provided by:

Parentsand 1 Ensumg that homework planners are looked at and signed o
Homework weekly basis
1 Establishing a homework routine in the house
1 Discussing homework with the pupil regularly
1 Providing a quiet space for completion of homework tasks
Pupils are traked on their progress on a monthly basis, below is
explanation of the standards.
1. Excellent Always completes Homework to the best of ability.
Homework is always handed in on time. Instructions for
Homework always well followed. Additional work beyond
what was required is done.
. 2. Good - Completes Homework to the best of ability.
Tracking Homework is handed in on time. Instructions are followed
Homework well.

3. Inconsistent - Homework sometimes not handed in to the
best of ability. Homework sometimes handed in on time.
Instructions sometimes not well followed.

4. Needs Improvement — Rarely or never hands in homework.
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Appendix 3

Whole School Initial Insight Analysis

Literacy and Numeracy

S4 Literacy
|mproving attainment in literacy and numeracy
Percentage of Candidates Attsiming Literacy
100 I Oban High Scheol SCOF 4
0 Virtual Comparator SCOF 4
[0 Oban High School SCQF 5
80 I Virtual Comparator SCQF 5
= 604
& 404
204
0

2013 20014 2015 2016 2017

When
Literacy is looked at individually it continues to perform well at both SCQF level 4 and 5. At both
levels OHS is well above its VC, especially at level 5.

S4
Numeracy

|mproving attainment inliteracy and numeracy
Percentage of Candidates Attaining Mumeracy

100 I Oban High Schoeol SCAF 4
[0 Virtual Comparator SCQF 4
[0 Oban High School SCAF 5
20 N Virtual Comparator SCAF 5
@ B0
£ 404
201
o4

2013 2014 2015 2016 2017
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Attainment in numeracy continues to increase and is now above the VC at both SCQF levels 4
and 5 for the first time in the last 5 years. Significant improvements have been made in the last
year at SCQF level 4.

S5 (based on S4) Literacy

|mproving attainment in literacy and numeracy
Percentage of Candidates Attaining Literacy

100 I Oban High School SCAF 4
0 Virtual Comparator SCQF 4
[0 Oban High School SCQF 5
a0 N Virtual Comparator SCQF 5
s 604
£ 404
20
n-

2013 2014 2015 2016 2007

Literacy at SCQF level 4 has continues to perform well and is above the VC for the 5" year
running. SCQF level 5 has significantly increased from previous years and is significantly above
the VC.

Numeracy
|mproving attainment in literacy and numeracy
Percentage of Candidates Attaining Mumeracy
100 I Oban High School SCOF 4
0 Virtual Comparator SCQF 4
[0 Oban High School SCGF 5
a0 N Virtual Comparator SCQF 5
2 B0
£ 404
20
o4

2013 2014 2015 2016 2007

There has been improvement in Numeracy at both SCQF level 4 and 5 over the last 4 years.
At Level 4 despite the continued increase we are still below the VC. At SCQF level 5 the
results continue to improve and we are above the VC.
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S6 (based on S4) Literacy

|mproving attainment in literacy and numeracy
Percentage of Candidates Attaining Literacy

100 I Oban High School SCAF 4
0 Virtual Comparator SCQF 4
[ Oban High School SCQF 5
a0 I Virtual Comparator SCQF 5
s 604
d 404
20
n-

2013 2014 2015 2016 2007

Literacy levels in S6 at SCQF level 4 have increased significantly from last year producing our
best results in the last 5 years and are above the VC. At SCQF level 5 we continue to improve
and are in line with the VC.

Numeracy
|mproving attainment in literacy and numeracy
Percentage of Candidates Attaining Mumeracy
100 I Oban High School SCAF 4
0 Virtual Comparator SCQF 4
[0 Oban High School SCQF 5
a0 N Virtual Comparator SCQF 5
2 B0
£ 404
20
n-

2013 2014 2015 2016 2007

Numeracy levels in S6 at SCQF level 4 are at our highest level in the last 5 years, they are still
however below the VC. At SCQF level 5 there is a significant increase and we are now
performing better than the VC.
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Attainment of All

S4

|Improving attainment for all

Loverage Complementary Tanff Points

510 I Oban High School
Virtual Comparator

% B Lrgyll & Bute
§ 45 W Hztional
% 340

E 255

]

[=%

E

S 170

=

g i

z 85

Lowest 20% Middle 60% Highest 20°%
Aftainment cohorts

The Attainment for all data for S4 pupils has has been following a consistent pattern for the last
4 years without any significiant increase or decrease, with the exception of the Lowest 20%
group in 2017 which increased and is above LA, National and Virtual comparators.

For our Highest Attaining 20% we are performing below the LA, National and Virtual measures.
For our Middle 60% we are in line with the VC, LA and national measures.

For our Lowest 20% we are above all other measures for the second year running consolidating
on the improvement of last year as we were below the Virtual and National measures the 2
years previous to that.

S5 (based on S4)

73



|mproving attainment for all

Loverage Complementary Tanff Points
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The Attainment for All data is similar this year to last in relation to the middle 60% and Highest
20% were we are below all comparators. The attainment for the lowest 20% is in line with the
LA and above the National and Virtual results.

S6 (based on S4)

|mproving attainment for all

Loserage Complementary Tariff Points

1500 I COban High School
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Again the patterns of measurement against VC, National and LA have been similar over the last
3 years with all groups continually performing just below the National, LA and Virtual results.

Scottish Index of Multiple Deprivation, (SIMD)
S4
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Tackling disadvantage by improving the attainment of lower attainers relative to higher attainers

400

Attainment versus Deprivation

300

1

200

Complementary tariff points

100

Scottish Index of Multiple Deprivation decile

Mational

= MNational trend

Oban High School

—— Oban High School trend

When looking at the attainment versus deprivation graph for S4 we are in line with the national
trend. We are marginally below the national trend in decile 4 but significantly above in decile 5,
although both deciles are based on 6 and 9 pupils respectively.

S5 (based on S4)

Tackling disadvantage by improving the attainment of lower attainers relative to higher attainers

Attainment versus Deprivation
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Scottish Index of Multiple Deprivation decile

In S5 we are slightly below the national trend in most deciles. However in decile 5 and 6 we
are above or in line with the national trend and this represents 50% of the year group.

S6 (based on S4)
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Tackling disadvantage by improving the attainment of lower attainers relative to higher attainers

Attainment versus Deprivation
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In S6 we are below the national trend in deciles 2,3,4,5 and 9. This represents 26% of the year
group. The other 74% of the year group are in deciles 6, 7, and 8 where we are in line with the

national trend.

OHS Partnership and Wider Achievement Award summary 2016
Wider Achievement
There were 293 resulted entries, and 268 passes in total demonstrated in Insight.

406 pupil awards can’t be verified through Insight or SQA data, these are wide ranging, and
include Saltire, Duke of Edinburgh and a variety of s

orting qualifications.

Number
of Number
Quialification Quialification Resulted Number of in Base
Qualification Name Provider Level Entries Passes Cohort
Scottish
Safe Road User | Qualifications SCQF Level
Award Authority 4 17 17 404
Award in
Customer
Service: Scottish
Principles and Qualifications SCQF Level
Practices Authority 5 84 84 404
Award in Scottish
Volunteering Qualifications SCQF Level
Skills Authority 5 12 12 404
Scottish Studies | Scottish SCQF Level
Award Qualifications 5 2 2 404
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Authority

Scottish
Quialifications SCQF Level

Wellbeing Award | Authority 5 26 26 404

Award in Scottish

Religion, Belief Qualifications SCQF Level

and Values Authority 6 4 4 404
Scottish

Leadership Quialifications SCQF Level

Award Authority 6 25 25 404

Personal Scottish

Development Qualifications SCQF Level

Award Authority 6 1 1 404
Scottish

Scots Language | Qualifications SCQF Level

Award Authority 6 1 1 404
Scottish

Scottish Studies | Qualifications SCQF Level

Award Authority 6 31 18 404

94%
203 190 | pass

Awards highlighted in blue — OHS is the only school in Argyll which has delivered these awards

this session.
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OHS Partnership Presentations

Number of | Number
Resulted of
Year | Qualification Level | Qualification Name Presenting Centre Entries Passes
2015 | SCQF Level 6 Sound Production Argyll College 1 0
SVQ 3 Social
Services (Children
2015 | Level 3 and Young People) | Other Centre 3016684 1 0
2015 | National 5 Construction Crafts | Argyll College 14 13
Early Education and
2015 | National 5 Childcare Argyll College 10 8
2015 | National 5 Engineering Skills Argyll College 9 8
2015 | National 5 Hairdressing Argyll College 6 3
The North Highland
2015 | SCQF Level 5 Horse Care College 1 1
2015 | SCQF Level 5 Leadership Award Other Centre 3018504 3 0
Sport and
2015 | National 5 Recreation Cumbernauld College 1 1
2015 | Level 2 SVQ 2 Hairdressing | Argyll College 1 0
SVQ 2 Performing
Engineering
2015 | Level 2 Operations Argyll College 1 0
2015 | National 5 Travel and Tourism | Argyll College 14 6
2015 | National 4 Automotive Skills Argyll College 10 6
Award in Religion,
2015 | SCQF Level 4 Belief and Values Mearns Academy 1 1
Certificate of Work
2015 | SCQF Level 4 Readiness Other Centre 8194335 3 3
2015 | National 4 English Bucksburn Academy 1 1
2015 | National 4 English Mirren Park School 1 1
Lochgilphead High
2015 | National 4 Mathematics School 1 1
2015 | National 4 Modern Studies Bucksburn Academy 1 1
Sport and
2015 | National 4 Recreation Cumbernauld College 3 3
Sports Coaching:
Equestrian Riding for
the Disabled Driving
2015 | SCQF Level 4 (UKCC Level 1) Other Centre 3007669 1 0
Sports Coaching:
Teaching Aquatics
2015 | SCQF Level 4 (UKCC Level 1) Other Centre 3007669 1 1
SVQ 1 Food
Preparation and
2015 | Level 1 Cooking Argyll College 2 1
Queen Margaret
2015 | Access 3 Mathematics Academy 1 1
2015 | National 3 Practical Craft Skills | Bucksburn Academy 1 1
2015 | National 3 Practical Craft Skills | Mirren Park School 1 1
2016 | Certificate Equine Studies Other Centre 3002233 1 0
2016 | Higher Health and Social Argyll College 7 7
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Care

2016 | SCQF Level 6 Scottish Bagpipes Other Centre 3013529 1 1
2016 | National 5 Construction Crafts | Argyll College 7 7
Early Education and
2016 | National 5 Childcare Argyll College 9 9
2016 | National 5 Engineering Skills Argyll College 10 10
2016 | National 5 Hairdressing Argyll College 5 5
The North Highland
2016 | SCQF Level 5 Horse Care College 3 0
2016 | Level 2 SVQ 2 Hairdressing | Other Centre 3005917 2 0
SVQ 2 Hospitality
2016 | Level 2 Services Other Centre 3006050 1 0
SVQ 2 Professional
2016 | Level 2 Cookery Other Centre 3002322 1 0
2016 | National 5 Travel and Tourism | Argyll College 4 4
2016 | National 4 Automotive Skills Argyll College 11 11
2016 | National 4 Biology Rothesay Academy 1 1
Bronze Youth
2016 | SCQF Level 4 Achievement Award | Youth Scotland 5 5
Certificate of Work
2016 | SCQF Level 4 Readiness Other Centre 8194335 4 4
2016 | SCQF Level 4 Cosmetology Argyll College 5 5
Creative Digital
2016 | National 4 Media Argyll College 1 1
Design and Bannerman High
2016 | National 4 Manufacture School 1 1
Bannerman High
2016 | National 4 English School 1 1
2016 | National 4 Geography Rothesay Academy 1 1
2016 | National 4 Rural Skills Argyll College 7 7
Sport and New College
2016 | National 4 Recreation Lanarkshire 3 3
Sports Coaching:
Teaching Aquatics
2016 | SCQF Level 4 (UKCC Level 1) Other Centre 3007669 4 4
Sports Coaching:
Tennis (UKCC Level
2016 | SCQF Level 4 1) Other Centre 3002292 1 1
SVQ 1 Hairdressing
2016 | Level 1 and Barbering Argyll College 2 2
Bannerman High
2016 | Access 3 Mathematics School 1 1
The North Highland
2017 | SCQF Level 6 Horse Care College 1 1
2017 | SCQF Level 6 Sound Production Argyll College 2 1
SVQ 3 Business and
2017 | Level 3 Administration Other Centre 8394733 1 0
2017 | National 5 Construction Crafts | Argyll College 9 6
2017 | National 5 Early Education and | Argyll College 10 10
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Childcare

2017 | National 5 Engineering Skills Argyll College 3 3
The North Highland
2017 | SCQF Level 5 Horse Care College 5 3
2017 | National 5 Maritime Skills Argyll College 5 5
Silver Youth
2017 | SCQF Level 5 Achievement Award | Youth Scotland 15 15
SVQ in Furniture
2017 | Level 2 Making - Traditional | Other Centre 3016757 1 0
2017 | National 4 Automotive Skills Argyll College 8 8
Certificate of Work
2017 | SCQF Level 4 Readiness Other Centre 3017575 2 0
2017 | SCQF Level 4 Cosmetology Argyll College 2 0
2017 | National 4 Hairdressing Argyll College 6 6
2017 | National 4 Health Sector Glasgow Clyde College 1 1
2017 | National 4 Rural Skills Argyll College 14 14
Sports Coaching:
Rugby Union (UKCC
2017 | SCQF Level 4 Level 1) Other Centre 3002292 2 2
Sports Coaching:
Teaching Aquatics
2017 | SCQF Level 4 (UKCC Level 1) Other Centre 3007669 1 1
SVQ 1 Food
Preparation and
2017 | Level 1 Cooking Argyll College 1 1
2017 | SCQF Level 3 Employability Award | Other Centre 8110263 1 1

Summary of partnership presentations:

Year Number of resulted Passes Percentage pass
entries

2017 90 78 87%

2016 99 91 92%

2015 90 62 69%
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